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��ADVANCE \d 18"��Key to using this document�tc "Key to using this document"�



The purpose of this document is enable the reader to understand the nature and detail of  interviews which took place within those establishments which took part in the Panel Survey; that is, those establishments interviewed in 1990 which we returned to as part of WERS98. The document has two main parts:

Part 1 gives the precise wording of every question contained in the Panel Questionnaire, together with a general description of the routing (i.e. the rules used to determine whether a question was asked of a particular respondent)

Part 2 gives a precise description of the routing of the questionnaire.



The presentation of the questionnaire follows a consistent structure which is shown by the following example.  



If any union/staff association members at the establishment

YKSHOP_1� XE "YKSHOP_1-YKSHOP_4" �-YKSHOP_4^*

Which of the arrangements on this card applies to union/staff association membership among workers at this establishment?

[PRIORITY CODING]



1.	ALL workers have to be members of unions in order to get or keep their jobs

2.	SOME groups of workers have to be members of unions in order to get or keep their jobs

3.	Management strongly recommends that ALL workers are union members

4.	Management strongly recommends, for SOME groups of workers, that they are members of the union

5.	NO workers have to be members of unions NOR is it strongly recommended that they are members

6.	[SPONTANEOUS ONLY] Other answer   (   YKSHPOTH� XE "YKSHPOTH" �



The line in italics above the question name “If any union/staff association members at the establishment” is a brief description of the routing for the question. The precise nature of the routing is detailed in Part 2 of this document. Where there is no italicised comment preceding the variable name, the question has been asked of all respondents.  



The variable name appears in capitals and bold (i.e. YKSHOP) and this corresponds to the name used in the SPSS data file that will eventually accompany this document. All of the questions in the 1998 questionnaire begin with the letter Y. Since the questionnaire was administered on computer, certain items of data from 1990 were stored in memory and used during the interview to identify change: these are detailed in the Routing Rules and their names begin with the letter X. The final dataset will contain data items from 1990 and 1998, with their variable names following the same X..., Y... convention.



When the question name is followed by the “^” symbol, as in this case, this signifies that the question could have more than one answer (i.e. multiple response). In the case of YKSHOP, a single question was asked in the interview but it was possible for the respondent to give up to 4 different responses if a number of options applied in their case. As a result, the final dataset will contain 4 variables: one for each response given in order (YKSHOP_1� XE "YKSHOP_1-YKSHOP_4" � contains the code corresponding to the first response given; YKSHOP_2 contains the code corresponding to the second; and so on). The same convention is used for the names of open-ended questions but, since the total number of different responses given by any one respondent is not yet known, the name will be of the form YJFACC_1� XE "YJFACC_1-YJFACC_X" �-YJFACC_X (with the value of X to be determined post-fieldwork).



The symbol “*” appears where a show card has been used. In cases where questions from the 1990 survey are repeated in this questionnaire, both the question wording and the showcards are replicas of those used in 1990.



Where a piece of text appears in round brackets within the question text, i.e. (1990: INTERVIEW MONTH), this indicates that a textfill has been used.  A textfill is a computer-generated insert to a question and is based on an answer given to a question asked earlier in the 1998 interview or, alternatively, an answer given in the 1990 interview.  In the latter case, '1990' appears before the text, inside the bracket. See YBADDRES� XE "YBADDRES" � and YBNAMCO1� XE "YBNAMCO1" �, for example.



Where a piece of text appears at the end of the question in square brackets, i.e. [PROBE FULLY. CODE ALL THAT APPLY], this indicates an interviewer instruction. The text of these instructions does not form part of the question wording unless the instruction specifically asks the interviewer to probe in a particular way, in which case the wording will appear in lower case.  For questions requiring a numerical response within a range, such as 0..99999, the permitted range appears in round brackets (0..99999) underneath the question wording.



Text which appears in curly brackets {...} within a question is directed to the reader only. This notation has been used to detail the content of a showcard in cases where this content does not form part of the question wording or part of the code frame. An example can be found in YTINJURY� XE "YTINJURY" �.



Some questions are not asked but, instead, the answer is calculated internally by the computer. In most of these cases, the computer is comparing 1990 and 1998 data. These ‘questions’ are preceded by the phrase “INTERNAL CHECK” (e.g. YBEMPCHK� XE "YBEMPCHK" �).



All questions contain a complete code frame, as used in the interview. Where showcards have been used, the text of each individual pre-code is exactly as it appeared on the showcard.  In some cases, however, certain codes were not presented to the respondent on the showcard. In some cases these were codes reading “None of the above”, which are marked in this document with a ‘(’. Other cases are codes which have been added to a pre-code list after open-coding of “Other” responses. This second type of code is marked with a ‘(’. Full code frames for the open ended questions will appear in version 2.0 of this document. Questions which simply ask the respondent to elaborate on a response of “Other” are placed immediately after the “Other” code on the same line. The text reads "Please specify...", or a close variant thereof, in each case and is therefore omitted for brevity. 



Part 2, the routing rules, is a precise description of the structure of the survey which outlines in detail which groups or sub-groups have been asked each question.  Details of how to read this section are shown in the following example.



The code:



YBNAMCHK� XE "YBNAMCHK" �

IF (YBNAMCHK� XE "YBNAMCHK" � = 2) THEN

YBNAM_1� XE "YBNAM_1-YBNAM_5" �-YBNAM_5

IF (5 IN YBNAM_1� XE "YBNAM_1-YBNAM_5" �-YBNAM_5) THEN

YBNAMOTH



breaks down as follows:



YBNAMCHK� XE "YBNAMCHK" �				Variables that are left justified are asked of all respondents



IF (YBNAMCHK� XE "YBNAMCHK" � = 2) THEN		YBNAM is only asked if the name of the establishment

		YBNAM_1� XE "YBNAM_1-YBNAM_5" �-YBNAM_5		has changed since 1990 (i.e. if YBNAMCHK� XE "YBNAMCHK" � = No). There are five possible responses, and so five variables appear on the dataset. Any one might contain a code 5.



		IF (5 IN YBNAM_1� XE "YBNAM_1-YBNAM_5" �-YBNAM_5) THEN	

				YBNAMOTH� XE "YBNAMOTH" �		This clause is indented, meaning that the previous clause still applies. Hence, YBNAMOTH is only asked if the name of the establishment has changed AND the respondent gives the “Other” response (code 5) at YBNAM

						



Note: Where the following phrase appears in the routing rules:



IF ((YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6).CARDINAL > 1) THEN



this should be translated to mean



“If more than one response was given at YJLEVA"



where YJLEVA is a question which permits up to 6 responses.





Union look-up table



The final item which merits explanation is the ‘Union look-up table’. This was used in questions YFUNAM� XE "YFUNAM1-YFUNAM14" � and YGLUNI to assist the interviewer when entering the names of trade unions or staff associations. The names and acronyms of 92 unions/associations were stored in a table within each interviewer’s computer. Upon entering the first few characters of a union name at YFUNAM and YGLUNI, the computer would match these characters to names in its table and suggest a list of matching names from which the interviewer could choose. “Other” codes were available for cases where matches were not found.







�Part 1: The Questionnaire�tc "Part 1: The Questionnaire"�





Section A: Basic Workforce Data Sheet�tc "Section A: Basic Workforce Data Sheet"�



The Basic Workforce Data Sheet (BWDS) is a paper questionnaire which collects information on the size and structure of the workforce at the establishment. The BWDS is sent to the respondent in advance of the interview since the data which is required to complete it is not necessarily available from memory and it may therefore take some time to compile. Most of the data items from the BWDS are keyed into the computer at the start of the interview - these questions are listed below. However, the BWDS also contains a detailed breakdown of each occupational group within the establishment. This information was not keyed at the time of the interview but at a later date, post-fieldwork. Unlike the data items keyed during the interview, this occupational detail has not been checked for internal consistency. 



A copy of the full BWDS is included in the Appendix to this document. 





YAALLEMP� XE "YAALLEMP" �� XE "YAALLEMP" � 

Currently how many employees do you have on the payroll at this establishment? 

[WRITE IN NUMBER (1..99999)]



YAFTMALE� XE "YAFTMALE" �

How many men work full-time?

[WRITE IN NUMBER (0..99999)]



YAFTFEM� XE "YAFTFEM" �

How many women work full-time?

[WRITE IN NUMBER (0..99999)]



YAPTMALE� XE "YAPTMALE" �

How many men work part-time (i.e. working fewer than 30 hours per week)?

[WRITE IN NUMBER (0..99999)]



YAPTFEM� XE "YAPTFEM" �

How many women work part-time (i.e. working fewer than 30 hours per week)?

[WRITE IN NUMBER (0..99999)]



YAUNSKIL� XE "YAUNSKIL" �

Of the MANUAL employees in this establishment. How many are unskilled?

(0..YAALLEMP� XE "YAALLEMP" �)



YASEMI� XE "YASEMI" �

How many are semi-skilled?

(0..YAALLEMP� XE "YAALLEMP" �)



YASKILL� XE "YASKILL" �

How many are skilled?

(0..YAALLEMP� XE "YAALLEMP" �)



YACLERIC� XE "YACLERIC" �

Of the NON-MANUAL employees in this establishment. How many clerical/admin/secretarial are there?

(0..YAALLEMP� XE "YAALLEMP" �)



YASUPVIS� XE "YASUPVIS" �

How many are supervisors/foremen?

(0..YAALLEMP� XE "YAALLEMP" �)



YAJUNPRO� XE "YAJUNPRO" �

How many are junior technical/professionals?

(0..YAALLEMP� XE "YAALLEMP" �)



YASENPRO� XE "YASENPRO" �

How many are senior technical/professionals?

(0..YAALLEMP� XE "YAALLEMP" �)



YAMANAGR� XE "YAMANAGR" �

How many are middle/senior managers?

(0..YAALLEMP� XE "YAALLEMP" �)



YAEMP1YR� XE "YAEMP1YR" �

This time last year, how many employees did you have on the pay roll (full time and part time) at this establishment?

(1..99997)







�Section B: Establishment characteristics�tc "Section B: Establishment characteristics"�





YBNAMCHK� XE "YBNAMCHK" �

During the interview I will be using the term 'establishment' which in this case means (FULL NAME AND ADDRESS OF THE ESTABLISHMENT). 

[INTERVIEWER CHECK: IS THE NAME OF THE ESTABLISHMENT THE SAME AS IN 1990?]



1.	Yes

2.	No



If the name of the establishment has changed since 1990

YBNAM_1� XE "YBNAM_1-YBNAM_5" �-YBNAM_5^

In (1990: INTERVIEW MONTH) 1990 the name of this establishment was (1990: NAME OF ESTABLISHMENT). Why is it different now?

[RECORD BELOW. CODE ALL THAT APPLY.]



1.	Change of ownership

2.	Amalgamation/merger with another business/ department/ establishment

3.	Change of image/just a change of name

4.	Split or demerged from another business/ department/ establishment

5.	Other (please specify)  YBNAMOTH� XE "YBNAMOTH" �



YBADDCHK� XE "YBADDCHK" �

[INTERVIEWER CHECK: IS THE ADDRESS OF THE ESTABLISHMENT THE SAME AS IN 1990? PLEASE PAY CLOSE ATTENTION TO CHANGES IN THE POST CODE.]



1.	Yes

2.	No



If the address of the establishment has changed since 1990

YBADDRES� XE "YBADDRES" �

In (1990: INTERVIEW MONTH) 1990 the address of this establishment was (1990: ADDRESS). Have you moved premises, or has the address of the same premises changed?



1.	Moved premises

2.	Address change at same premises



If change of ownership not already mentioned

YBOWNCHK� XE "YBOWNCHK" �

Has this establishment had any changes of ownership since (1990: INTERVIEW MONTH) 1990?



1.	Yes

2.	No



If establishment amalgamation not already mentioned

YBAMCHK� XE "YBAMCHK" �

Has this establishment merged or amalgamated with another establishment/ department/ business since (1990: INTERVIEW MONTH) 1990?



1.	Yes

2.	No



If establishment split not already mentioned

YBSPCHK� XE "YBSPCHK" �

Has this establishment split, or has it demerged or broken away from another establishment/department/business since (1990: INTERVIEW MONTH) 1990?



1.	Yes

2.	No



If change in ownership or amalgamation or split has been identified

YBPRODUC� XE "YBPRODUC" �

Has the change of ownership/merger/split/demerger you mentioned had any effect on the following? The type of products made or services provided here?



1.	Yes

2.	No



If change in ownership or amalgamation or split has been identified

YBEMPS� XE "YBEMPS" �

The number of employees here?



1.	Yes

2.	No



If change in ownership or amalgamation or split has been identified

YBWORK� XE "YBWORK" �

The way work is done here?



1.	Yes

2.	No



If change in ownership or amalgamation or split has been identified

YBSTRUC� XE "YBSTRUC" �

The management structure here?



1.	Yes

2.	No



If change in ownership or amalgamation or split has been identified

YBEMPREL� XE "YBEMPREL" �

Management's approach to employee relations here?



1.	Yes

2.	No



If change in ownership or amalgamation or split has been identified

YBPAYDET� XE "YBPAYDET" �

The way pay and conditions are determined here?



1.	Yes

2.	No



YBSICDES� XE "YBSICDES" �

What is the main activity of this establishment at present?

[IF NECESSARY, PROBE FOR CLARIFICATION]



OPEN-ENDED



YBSICCHK� XE "YBSICCHK" �

Can I just check, has the main activity at this establishment changed since (1990: INTERVIEW MONTH) 1990?



1.	Yes

2.	No



If there has been a change in the main activity since 1990          

YBSIC_1� XE "YBSIC_1-YBSIC_7" �-YBSIC_7^

How did this change in main activity come about?

[READ OUT AND CODE ALL THAT APPLY]



1.	Change in ownership

2.	Merger with another establishment/business/department

3.	Demerger from another establishment/business/department

4.	Establishment split up

5.	Expansion in existing business/product/service

6.	Entry into new business/product market/service provision

7.	Other  YBSICOTH� XE "YBSICOTH" �



YBEMPCHK� XE "YBEMPCHK" �

INTERNAL CHECK: Did the total number of employees change by at least 20% between 1990 and today?



1.	Yes

2.	No



If the total number of employees increased by at least 20% between 1990 and 1997/98

YBEMI_1� XE "YBEMI_1-YBEMI_X" �-YBEMI_X

Our records show that in 1990 (1990: TOTAL EMPLOYEES) people were employed and today there are (YAALLEMP� XE "YAALLEMP" �) people employed at this establishment. How did this increase come about?



OPEN-ENDED



If the total number of employees decreased by at least 20% between 1990 and 1997/98

YBEMD_1� XE "YBEMD_1-YBEMD_X" �-YBEMD_X

Our records show that in 1990 (1990: TOTAL EMPLOYEES) people were employed and today there are (YAALLEMP� XE "YAALLEMP" �) people employed at this establishment. How did this decrease come about?



OPEN-ENDED



YBMIC_1� XE "YBMIC_1-YBMIC_11" �-YBMIC_11^*

Are any of the following computing facilities currently in use at this establishment?

[PROBE: Any others? UNTIL NO]



1.	Computing/data processing

2.	Word processing

3.	Design

4.	Machine control (of individual machines)

5.	Process control (of individual items of process plant)

6.	Centralised machine control (of groups of machines)

7.	Integrated process control (of several stages or processes)

8.	Automated handling (of products, materials or components)

9.	Automated storage

10.	Point of sale/retail applications

11.	Testing, quality control

12.	None of these



YBSTATUS� XE "YBSTATUS" �*

Looking at this card, how would you describe the formal status of your establishment (or the organisation of which it is a part)?



1.	Public limited company (PLC)

2.	Private limited company

3.	Company limited by guarantee

4.	Partnership/self-proprietorship

5.	Trust/friendly society/charity/body established by Royal Charter

6.	Co-operative

7.	Government-owned limited company/ nationalised industry/ trading public corporation

8.	Public service agency

9.	Other non-trading public corporation

10.	Quasi autonomous national governmental organisation (QUANGO)

11.	Local/central government



YBSINGLE� XE "YBSINGLE" �*

Looking at this card, is this establishment one of a number of establishments in the UK belonging to the same organisation, a single independent establishment, or the sole UK establishment of a foreign organisation?



1.	Single independent establishment/not belonging to other body

2.	One of a number of establishments in the UK belonging to the same organisation

3.	Sole UK establishment of a foreign organisation





If a single independent establishment

YBNAMCO1� XE "YBNAMCO1" �

What is the name of the (BFILL01: “company” / “organisation”)?

[INTERVIEWER: WRITE IN NAME]



OPEN-ENDED



If one of a number of establishments in the UK belonging to the same organisation, or the sole UK establishment of a foreign organisation

YBNAMCO2� XE "YBNAMCO2" �

What is the name of the (BFILL01: “company” / “organisation”) to which this establishment belongs?

[WRITE IN NAME]



OPEN-ENDED



If one of a number of establishments in the UK belonging to the same organisation, or the sole UK establishment of a foreign organisation

YBULTCO� XE "YBULTCO" �

Is this the ultimate controlling company or body for your organisation in the UK?



1.	Yes

2.	No



If the company/organisation to which the establishment belongs is not the ultimate controlling company or body in the UK

YBNAMUCC� XE "YBNAMUCC" �

What is the name of your organisation's ultimate controlling company or body in the UK?

[WRITE IN NAME]



OPEN-ENDED



If one of a number of establishments in the UK belonging to the same organisation

YBUKOWN� XE "YBUKOWN" �

Is (BFILL02: YNAMUCC / YNAMCO1 / YNAMCO2) UK owned or foreign owned?



1.	UK owned/controlled

2.	50/50 UK and foreign ownership

3.	Foreign owned/controlled



If one of a number of establishments in the UK belonging to the same organisation and the UCC is UK owned/controlled

YBSUBSID� XE "YBSUBSID" �

Does (BFILL02: YNAMUCC / YNAMCO1 / YNAMCO2) own subsidiary companies or establishments outside the UK?



1.	Yes

2.	No



If one of a number of establishments in the UK belonging to the same organisation and the UCC is not UK owned/controlled, or the sole UK establishment of a foreign organisation

YBHOSITE� XE "YBHOSITE" �

Where is the controlling head office of (BFILL02: YNAMUCC / YNAMCO1 / YNAMCO2)?

[READ OUT...]



1.	In USA or Canada

2.	In an EU country

3.	Elsewhere in Europe (outside EU)

4.	Elsewhere in the world

5.	UK   {Note: Reads “DO NOT USE” if UCC is not 50/50 UK/foreign owned}



If one of a number of establishments in the UK belonging to the same organisation

YBUKTOT� XE "YBUKTOT" �*

Looking at this card, how many employees in total does (BFILL02: YNAMUCC / YNAMCO1 / YNAMCO2) and its subsidiaries employ in the UK?



1.	Less than 100

2.	100, less than 200

3.	200, less than 500

4.	500, less than 1,000

5.	1,000, less than 2,000

6.	2,000, less than 5,000

7.	5,000, less than 10,000

8.	10,000, less than 50,000

9.	50,000, less than 100,000

10.	100,000 or more

11.	Other answer  (   YBUKTOTH� XE "YBUKTOTH" �



YBUCCCHK� XE "YBUCCCHK" �

[INTERVIEWER: NAME OF ULTIMATE CONTROLLING COMPANY TODAY IS (BFILL02: YNAMUCC / YNAMCO1 / YNAMCO2).

IS THIS THE SAME AS THE ULTIMATE CONTROLLING COMPANY IN 1990, PLEASE CHECK THE NAME GIVEN ON THE 1990 ARF.]



1.	Yes

2.	No

3.	Not asked in 1990 because not trading sector





YBOWN2� XE "YBOWN2" �

INTERNAL CHECK: ANY CHANGE OF OWNERSHIP IDENTIFIED FROM PREVIOUS QUESTIONING?



1.	Yes

2.	No



If the UCC has changed since 1990, or a change of ownership of the establishment identified earlier in the questionnaire

YBOWN_1� XE "YBOWN_1-YBOWN_7" �-YBOWN_7*

You said that there has been a change of ownership since 1990. Please describe that change using a phrase from this card.

[IF RESPONDENT IDENTIFIES MORE THAN ONE PLEASE ASK FOR THE MOST RECENT CHANGE IN OWNERSHIP]



1.	An agreed takeover/merger

2.	A takeover/merger formally opposed

3.	Sold by parent organisation (private sector only)

4.	Ex public sector, now privatised/denationalised

5.	Management buy-out

6.	Buy-out by employees generally

7.	Some other change  YBOWNOTH� XE "YBOWNOTH" �



If one of a number of establishments in the UK belonging to the same organisation, or the sole UK establishment of a foreign organisation

YBHO� XE "YBHO" �

Is this establishment the Head Office of (BFILL02:YNAMUCC / YNAMCO1 / YNAMCO2)?



1.	Yes

2.	No



If one of a number of establishments in the UK belonging to the same organisation, or the sole UK establishment of a foreign organisation

YBSELLS� XE "YBSELLS" �

Does this establishment make goods or provide services itself for external customers, or is it purely an administrative office?



1.	Makes goods/provides services itself

2.	Is purely an administrative office







�Section C: Respondent’s role�tc "Section C: Respondent’s role"�

 



YCTITLE� XE "YCTITLE" �

Now I would like to ask you about your job. Firstly, what is the title of your job?

[PROBE FOR DETAILS OF JOB TITLE]



OPEN-ENDED



YCJOBMTH� XE "YCJOBMTH" �

When did you begin this particular job at this establishment?

[WRITE IN MONTH] (1..12)



YCJOBYR� XE "YCJOBYR" �

[WRITE IN YEAR] (1940..1998)



If started job after date of 1990 interview

YCESTMTH� XE "YCESTMTH" �

When did you actually start working at this establishment?

[INTERVIEWER: IF THE RESPONDENT SAYS THERE HAS BEEN A BREAK IN TIME SPENT AT THE ESTABLISHMENT, ASK FOR START DATE FOR PERIOD PRIOR TO THE BREAK. WRITE IN MONTH] (1..12)



If started job after date of 1990 interview

YCESTYR� XE "YCESTYR" �

[WRITE IN YEAR] (1940..1998)



YCSENIOR� XE "YCSENIOR" �

At this establishment, is there a manager or director responsible for personnel or industrial relations matters who is senior to you?



1.	Yes

2.	No



YCSTAFF� XE "YCSTAFF" �

Do you have any staff in this establishment, apart from clerical and secretarial staff, to assist you in personnel or employee relations matters?



1.	Yes

2.	No





�Section D: Management organisation�tc "Section D: Management organisation"�





If one of a number of establishments in the UK belonging to the same organisation, or the sole UK establishment of a foreign organisation

YDNEWMAN� XE "YDNEWMAN" �*

Which of the statements on this card best describes how decisions about this workplace are made in your organisation?

Firstly...in relation to the appointment of a new senior manager at this workplace?

[INTERVIEWER: RECORD BELOW. ONE CODE ONLY]



1.	The decision would be made at THIS WORKPLACE

2.	The recommendation would be made at THIS WORKPLACE and approved at an INTERMEDIATE LEVEL IN THIS ORGANISATION

3.	The decision would be made at an INTERMEDIATE LEVEL IN THIS ORGANISATION

4.	The recommendation would be made at THIS WORKPLACE and approved by the UK HEAD OFFICE

5.	The decision would be made at the UK HEAD OFFICE

6.	The decision would be made at the OVERSEAS HEAD OFFICE

7.	Other  (     YDNEWOTH� XE "YDNEWOTH" �





If one of a number of establishments in the UK belonging to the same organisation, or the sole UK establishment of a foreign organisation

YDRECOG� XE "YDRECOG" �*

...and in relation to a decision to recognise or derecognise a trade union or unions?

[RECORD BELOW, ONE CODE ONLY]



1.	The decision would be made at THIS WORKPLACE

2.	The recommendation would be made at THIS WORKPLACE and approved at an INTERMEDIATE LEVEL IN THIS ORGANISATION

3.	The decision would be made at an INTERMEDIATE LEVEL IN THIS ORGANISATION

4.	The recommendation would be made at THIS WORKPLACE and approved by the UK HEAD OFFICE

5.	The decision would be made at the UK HEAD OFFICE

6.	The decision would be made at the OVERSEAS HEAD OFFICE

7.	Other  (     YDRECOTH� XE "YDRECOTH" �



If one of a number of establishments in the UK belonging to the same organisation, or the sole UK establishment of a foreign organisation

YDSURP� XE "YDSURP" �*

...and in relation to the use of any financial or budgetary surplus?

[RECORD BELOW, ONE CODE ONLY]



1.	The decision would be made at THIS WORKPLACE

2.	The recommendation would be made at THIS WORKPLACE and approved at an INTERMEDIATE LEVEL IN THIS ORGANISATION

3.	The decision would be made at an INTERMEDIATE LEVEL IN THIS ORGANISATION

4.	The recommendation would be made at THIS WORKPLACE and approved by the UK HEAD OFFICE

5.	The decision would be made at the UK HEAD OFFICE

6.	The decision would be made at the OVERSEAS HEAD OFFICE

7.	Other  (     YDSUROTH� XE "YDSUROTH" �



If one of a number of establishments in the UK belonging to the same organisation

YDBOARD� XE "YDBOARD" �

Is there someone on your Board of Directors or top governing body of the organisation (in the UK) whose main job is dealing with personnel, human resources or industrial relations?



1.	Yes

2.	No



If a single independent establishment, or the sole UK establishment of a foreign organisation

YDTOPBOD� XE "YDTOPBOD" �

Does the most senior management body here include anyone who has specific responsibility for personnel, human resources or industrial relations?



1.	Yes

2.	No



YDMAN_1� XE "YDMAN_1-YDMAN_11" �-YDMAN_11^*

Please look at this card. Is information on any of these items collected and used by management, either here or at a higher level, to review performance and policies on an annual or more frequent basis?

[PROBE: Any Others? UNTIL NO]



1.	Number of resignations

2.	Staff sickness and other absence

3.	Accidents/injuries

4.	Occupational health matters

5.	Labour productivity

6.	Level of wages/salary costs

7.	Training received

8.	Skills and qualifications

9.	Ethnic mix of workforce

10.	Sex/gender mix of workforce

11.	Age structure of workforce

12.	None  ( 



YDEMP_1� XE "YDEMP_1-YDEMP_11" �-YDEMP_11^*

Is information on any of these items given to employees or employee representatives here on an annual or more frequent basis?

[PROBE: Any Others? UNTIL NO]



1.	Number of resignations

2.	Staff sickness and other absence

3.	Accidents/injuries

4.	Occupational health matters

5.	Labour productivity

6.	Level of wages/salary costs

7.	Training received

8.	Skills and qualifications

9.	Ethnic mix of workforce

10.	Sex/gender mix of workforce

11.	Age structure of workforce

12.	None  (  



YDEAMEM� XE "YDEAMEM" �

Is this establishment (DFILL01: “either directly or through the parent organisation”) a member of an Employers Association that negotiates on behalf of its members with unions or staff associations to regulate pay or terms of employment?



1.	Yes

2.	No



If the establishment is a member of an employers’ association

YDEANAM� XE "YDEANAM" �

What is the name of the Employers Association?

[RECORD FULL NAME]



OPEN-ENDED



YDEACHK� XE "YDEACHK" �

INTERNAL CHECK: ANY CHANGE IN MEMBERSHIP OF EMPLOYERS’ ASSOCIATION WHEN COMPARED WITH 1990?



1.	Member of employers’ association in 1990, but not in 1997/98

2.	Member of employers’ association in 1997/98, but not 1990

3.	No change



If establishment was a member of an employers’ association in 1990, but not in 1997/98

YDEA1_1� XE "YDEA1_1-YDEA1_X" �-YDEA1_X

Our records show you were an Employers Association member in 1990 but you are not now. How did this change come about?

[RECORD VERBATIM]



OPEN-ENDED



If establishment is a member of an employers’ association in 1997/98, but was not in 1990

YDEA2_1� XE "YDEA2_1-YDEA2_X" �-YDEA2_X

Our records show you are an Employers Association member now but you were not in 1990. How did this change come about?

[RECORD VERBATIM]



OPEN-ENDED





�Section E: Union membership�tc "Section E: Union membership"�





YEUNIMEM� XE "YEUNIMEM" �

Now I want to ask you about any trade union and staff association membership there may be among the workforce at this establishment. You say there are (YAALLEMP� XE "YAALLEMP" �) employees. How many of them are members of unions or staff associations?

[PLEASE ENTER A NUMERIC VALUE] (0..99999)

{Interviewer encouraged to avoid refusals}



If don't know how many employees are members of unions or staff associations

YEANYMEM� XE "YEANYMEM" �

So, can I just check, are there ANY union/staff association members in this establishment?

{Interviewer encouraged to avoid refusals and Don't Know}



1.	Yes

2.	No



YEUDENS� XE "YEUDENS" �

INTERNAL CALCULATION: COMPUTES THE UNION DENSITY AT THE ESTABLISHMENT IN 1997/98



YEUDCHK1� XE "YEUDCHK1" �

INTERNAL CHECK: ESTABLISHING STATUS OF DENSITY DATA



1.	Density known for 1990 and 1997/98

2.	Density known in 1990 but not known for 1997/98

3.	Density known in 1997/98 but not known for 1990

4.	Union density missing for 1990 and 1997/98 but there were some union members in both years



If union density not known in 1990 nor 1997/98

YEUDCHK2� XE "YEUDCHK2" �

Has the proportion of the workforce who are union/staff association members increased, decreased or remained about the same since (1990: INTERVIEW MONTH) 1990?



1.	Increased

2.	Decreased

3.	Remained about the same



If union density known in 1997/98 but not in 1990

YEUDCHK3� XE "YEUDCHK3" �

So today, (YEUDENS� XE "YEUDENS" �)% of the workforce are union/staff association members. Is this more than, less than or about the same as there were in (1990: INTERVIEW MONTH) 1990?



1.	Increased

2.	Decreased

3.	Remained about the same



If union density known in 1990 but not in 1997/98

YEUDCHK4� XE "YEUDCHK4" �

Our records indicate that in (1990: INTERVIEW MONTH) 1990 (1990: UNION DENSITY)% of employees belonged to a union or staff association. Has this percentage increased, decreased or remained about the same?



1.	Increased

2.	Decrease

3.	Remained about the same



If union density has increased since 1990

YEUDI_1� XE "YEUDI_1-YEUD1_X" �-YEUDI_X

If density known for 1990 and 1997/98, question reads:

Our records show that (1990: UNION DENSITY)% of the employees were members of a union in 1990, but currently (YEUDENS� XE "YEUDENS" �)% of employees are members of a union. How did this change come about?

[PROBE FULLY AND RECORD VERBATIM]



If zero density in 1990 but 1997/98 density not known (although non-zero), question reads:

Our records show that none of the employees were members of a union in 1990, but now some are. How did this change come about?

[PROBE FULLY AND RECORD VERBATIM]



If density not known for either 1990 or 1997/98, but increase identified, question reads:

How did this increase come about?

[PROBE FULLY]



ALL OPEN-ENDED



If union density has decreased since 1990

YEUDD_1� XE "YEUDD_1-YEUDD_X" �-YEUDD_X

If density known for 1990 and 1997/98, question reads:

Our records show that (1990: UNION DENSITY)% of the employees were members of a union in 1990, but currently (YEUDENS� XE "YEUDENS" �)% of employees are members of a union. How did this change come about?

[PROBE FULLY AND RECORD VERBATIM]



If zero density in 1997/98 but 1990 density not known (although non-zero), question reads:

Our records show that some of the employees were members of a union in 1990, but now none are. How did this change come about?

[PROBE FULLY AND RECORD VERBATIM]



If density not known for either 1990 or 1997/98, but decrease identified, question reads:

How did this decrease come about?

[PROBE FULLY]



ALL OPEN-ENDED



If no union members or staff associations at the establishment

YERECRUT� XE "YERECRUT" �

So far as you know, has any union/staff association attempted to recruit members at this establishment since (1990: INTERVIEW MONTH) 1990?



1.	Yes

2.	No



If union/staff association members present at the establishment

YESUBCHK� XE "YESUBCHK" �

Do you have here a system for deducting trade union/staff association subscriptions from pay?



1.	Yes

2.	No

3.	Yes, but we don't use it   [SPONTANEOUS ONLY]



If union/staff association members present at the establishment

YESUB_1� XE "YESUB_1-YDSUB_5" �-YESUB_5^*

(EFILL01: “Which, if any of these other methods” / “Which of these methods”) of paying union/staff association subscriptions are used by union/staff association members at this establishment?

[CODE ALL THAT APPLY]



1.	Collected personally by workplace representatives

2.	Paid by members themselves at local office/branch meetings

3.	Paid by members themselves by post to the union/staff association office

4.	Paid straight from members' bank accounts by standing order/direct debit

5.	Some other method   YESUBOTH� XE "YESUBOTH" �

6.	None



YEVIEWS� XE "YEVIEWS" �

How would you describe management's general attitude towards trade union membership among employees at this establishment. Is management....

[READ OUT AND CODE ONE]



1.	...in favour of trade union membership

2.	...not in favour of it

3.	...or neutral about it?

4.	Other answer   YEVWOTH� XE "YEVWOTH" �







�Section F : Union recognition�tc "Section F : Union recognition"�





If any employees are union/staff association members

YFUNINUM� XE "YFUNINUM" �

Now about the unions themselves, how many unions/staff associations have members here?

[INTERVIEWER: THIS IS VITAL INFORMATION, PLEASE MAKE ALL EFFORTS TO OBTAIN AN ANSWER, AVOID REFUSAL OR DON'T KNOW] (1..50)



For up to 14 unions

YFUNAM1-YFUNAM14

What is the name of the (FFILL01: “largest” / “next largest” / “”) union/association?

[YOU MUST WRITE THE NAME OF THE UNION IN A NOTE IF

- YOU CHOOSE ONE OF THE ‘OTHER UNION’ CODES

- THERE IS ANY DOUBT ABOUT THE CORRECT AND FULL UNION NAME]

{Union Look-up table used here}



YFUNI1� XE "YFUNI1-YFUNI14" �-YFUNI14 

{Store the codes relating to each of the unions named in YFUNAM1-YFUNAM14. Codes are assigned using the Union Look-up Table as the interviewer types in the name of each union/association at YFUNAM� XE "YFUNAM1-YFUNAM14" �. The Union Look-up Table is described in the Key at the beginning of this document.}



If the number of unions/staff associations with members at the establishment is greater than 14 or not known

YFRECEXT� XE "YFRECEXT" �

Can I check, how many of the (YFUNINUM� XE "YFUNINUM" �) unions at this establishment are recognised for the purposes of negotiating pay and conditions for any section of the workforce in this establishment?

(0..50)



For up to 14 recognised unions

YFREC1� XE "YFREC1-YFREC14" �-YFREC14

Is the (YFUNAM� XE "YFUNAM1-YFUNAM14" �) recognised by management for negotiating pay and conditions for any section of the workforce in this establishment?

[IF AGREEMENTS ARE NEGOTIATED AT A HIGHER LEVEL IN THE ORGANIZATION BUT APPLY TO EMPLOYEES HERE COUNT AS RECOGNIZED]



1.	Yes

2. 	No



YFTOTREC� XE "YFTOTREC" � 

INTERNAL CALCULATION: COMPUTES THE NUMBER OF UNIONS RECOGNISED IN 1997/98

(0..50)



YFRCHK1� XE "YFRCHK1" �

INTERNAL CHECK: CHANGE IN NUMBER OF RECOGNISED UNIONS/ ASSOCIATIONS SINCE 1990?



1.	Recognition in 1997/98 but not in 1990

2.	Recognition in 1990 but not in 1997/98

3.	Recognition in 1990 and 1997/98 with change in number of unions recognised

4.	Same number of recognised unions in 1990 and 1997/98

5.	No recognition in either 1990 or 1997/98



YFRCHK2� XE "YFRCHK2" �

INTERNAL CHECK: NUMBER OF RECOGNISED UNIONS SAME AS IN 1990 BUT IDENTITY OF UNIONS DIFFERENT



1.	Yes

2.	No



If recognition in 1997/98 but not in 1990

YFR98_1� XE "YFR98_1-YFR98_10" �-YFR98_10^*

Our records show that there were no recognised unions/associations at this establishment in (1990: INTERVIEW MONTH) 1990. How did union recognition come about?

[PROBE FULLY. CODE ALL THAT APPLY]



1.	After discussion or negotiation between management and the union(s)/association(s)

2.	At management's initiative or invitation

3.	By extension from elsewhere in the same organisation

4.	For conformity with other organisations in the same industry

5.	After a ballot of employees

6.	After ACAS assistance or involvement

7.	After threat of strike or other industrial action

8.	After a strike or other industrial action

9.	At a customer or supplier's insistence

10.	Some other way   YFR98OTH� XE "YFR98OTH" �



If recognition in 1990 but not in 1997/98

YFR90_1� XE "YFR90_1-YFR90_X" �-YFR90_X

Our records show that (1990: NUMBER OF RECOGNISED UNIONS) union(s)/association(s) was/were recognised for negotiating pay and conditions at this establishment in (1990: INTERVIEW MONTH) 1990. Now there are none. How did this change come about?

[PROBE FULLY]



OPEN-ENDED



If recognition in 1990 and 1997/98 but change in the number of recognised unions/associations

YFRN_1� XE "YFRN_1-YFRN_10" �-YFRN_10^*

Our records show that (1990: NUMBER OF RECOGNISED UNIONS) union(s)/association(s) was/were recognised at this establishment in (1990: INTERVIEW MONTH) 1990. Now there is/are (YFTOTREC� XE "YFTOTREC" �). How did this change in the number of recognised unions come about?

[SHOW CARD. PROBE FULLY.]



Reasons for increase:

1.	Additional union obtained recognition for existing jobs previously covered by another union

2.	Additional union obtained recognition for existing jobs NOT previously covered by another union

3.	New jobs or occupation(s)

4.	An existing union split into two

5.	Other reason for increase in number   YFRNIOTH� XE "YFRNIOTH" �



Reasons for decrease:

6.	Union merger or amalgamation

7.	Jobs covered by union declined or disappeared

8.	Members transferred to another existing union

9.	Derecognition

10.	Other reason for decrease in number   YFRNDOTH� XE "YFRNDOTH" �



If "Derecognition" mentioned in YFRN_1� XE "YFRN_1-YFRN_10" �-YFRN_10

YFDREC1� XE "YFDREC1" �

Could you please specify the circumstances leading to derecognition?



OPEN-ENDED



If number of recognised unions same as in 1990 but identity of unions different

YFRS_1� XE "YFRS_1-YFRS_11" �-YFRS_11^* 

Our records show that there was/were (1990: NUMBER OF RECOGNISED UNIONS) union(s)/association(s) recognised at this establishment in (1990: INTERVIEW MONTH) 1990 but the identity of the union(s)/association(s) is now different. How did this change come about?

[PROBE FULLY. CODE UP TO THREE OUT OF CODES 1 TO 11.]



Reasons for increase:

1.	Additional union obtained recognition for existing jobs previously covered by another union

2.	Additional union obtained recognition for existing jobs NOT previously covered by another union

3.	New jobs or occupation(s)

4.	An existing union split into two

5.	Other reason for increase in number   YFRSIOTH� XE "YFRSIOTH" �



Reasons for decrease:

6.	Union merger or amalgamation

7.	Jobs covered by union declined or disappeared

8.	Members transferred to another existing union

9.	Derecognition

10.	Other reason for decrease in number   YFRSDOTH� XE "YFRSDOTH" �

11.	Simply change the name



If "Derecognition" identified at YFRS_1� XE "YFRS_1-YFRS_11" �-YFRS_11

YFDREC2� XE "YFDREC2" �

How did this derecognition come about?



OPEN-ENDED



If no union/staff assoc. members, or members but no recognition

YFASKREC� XE "YFASKREC" �

Since (1990: INTERVIEW MONTH) 1990 has there been any request for recognition from any union or group of employees at this establishment?



1.	Yes

2.	No







�Section G: Negotiating structure�tc "Section G: Negotiating structure"�





If establishment has more than one recognised union/staff association

YGHOWNEG� XE "YGHOWNEG" �

Do the representatives of all the recognised unions/associations negotiate jointly with management about basic pay and conditions or are there separate negotiations with each union, or is there more than one set of joint negotiations?



1.	Jointly, all recognised unions negotiate together

2.	Separate negotiations with each union

3.	More than one set of joint negotiations



If there is only one recognised union or all recognised unions negotiate together

YG1BU� XE "YG1BU" �

What is the name of the bargaining unit (GFILL01: “in this establishment” / “”)?



1.	Name of the bargaining unit known

2.	Name not known

3.	No bargaining unit currently operating



If there is only one recognised union or all recognised unions negotiate together

YG1BUNAM� XE "YG1BUNAM" �

[WRITE IN NAME OF BARGAINING UNIT]



OPEN-ENDED



If there are separate negotiations with each union or more than one set of joint negotiations

YGLBU� XE "YGLBU" �

What is the name of the bargaining unit covering the largest group of employees?



1.	Name of the bargaining unit known

2.	Name not known

3.	No bargaining unit currently operating



If there are separate negotiations with each union or more than one set of joint negotiations

YGLBUNAM� XE "YGLBUNAM" �

[WRITE IN NAME OF BARGAINING UNIT]



OPEN-ENDED



If there is more than one set of joint negotiations and the bargaining unit covering the largest group of employees is currently operating

YGLNUMU� XE "YGLNUMU" �

How many unions/associations make up the bargaining unit?

(1..8)



For up to 8 unions in the bargaining unit spoken of in YGLNUMU� XE "YGLNUMU" �

YGLUNI1� XE "YGLUNI1-YGLUNI8" �-YGLUNI8

What is the name of the (GFILL02: “largest” / “next largest” / “”) union/association represented in this bargaining unit?

{Union Look-up table used here}



If the bargaining unit previously identified is currently operating

YG90CHK1� XE "YG90CHK1" �

Can I just check, was (GFILL03: YG1BUNAM� XE "YG1BUNAM" � / YGLBUNAM� XE "YGLBUNAM" � / "the current bargaining unit" / "the bargaining unit covering the largest group of employees") the largest bargaining unit in (1990: INTERVIEW MONTH) 1990?



1.	Yes

2.	No

3.	There was no bargaining unit in 1990



If the bargaining unit previously identified is currently operating but was not the largest bargaining unit in 1990

YG90HAP1� XE "YG90HAP1" �

What happened to the largest bargaining unit in (1990: INTERVIEW MONTH) 1990?

[RECORD VERBATIM]



OPEN-ENDED



If the bargaining unit previously identified is currently operating but was not the largest bargaining unit in 1990

YG90EXT1� XE "YG90EXT1" �

So can I check does it still exist?



1.	Yes

2.	No



If the bargaining unit previously identified is currently operating but was not the largest bargaining unit in 1990 and the largest bargaining unit in 1990 still exists

YG90NAM1� XE "YG90NAM1" �

What is it called?



OPEN-ENDED



If the bargaining unit previously identified is not currently operating

YG90CHK2� XE "YG90CHK2" �

Was there a bargaining unit in operation in 1990?



1.	Yes

2.	No

3.	There was no bargaining unit in 1990



If the bargaining unit previously identified is not currently operating but there was one in operation in 1990

YG90HAP2� XE "YG90HAP2" �

What happened to the largest bargaining unit in (1990: INTERVIEW MONTH) 1990?

[RECORD VERBATIM]



OPEN-ENDED



If the bargaining unit previously identified is not currently operating but there was one in operation in 1990

YG90EXT2� XE "YG90EXT2" �

So can I check does it still exist?



1.	Yes

2.	No



If the bargaining unit previously identified is not currently operating but there was one in operation in 1990 and it still exists

YG90NAM2� XE "YG90NAM2" �

What is it called?



OPEN-ENDED



If there are separate negotiations with more than one union, or more than one set of joint negotiations

YGMANYBU� XE "YGMANYBU" �

Can I just check, how many bargaining units are there in this establishment?

(2..20)



If the single bargaining unit is not currently operating or, if more than one bargaining unit, the largest bargaining unit is not currently operating

YGCOVER1� XE "YGCOVER1" �

What proportion of the total workforce would have their pay and conditions negotiated by the GFILL04: "the bargaining unit" / "the largest bargaining unit") if you were bargaining?

(0.00..100)



If the single bargaining unit is currently operating or, if more than one bargaining unit, the largest bargaining unit is currently operating

YGCOVER2� XE "YGCOVER2" �

What proportion of the total workforce have their pay and conditions negotiated by (GFILL03: YG1BUNAM� XE "YG1BUNAM" � / YGLBUNAM� XE "YGLBUNAM" � / "the current bargaining unit" / "the bargaining unit covering the largest group of employees")?

[RECORD AS A PERCENTAGE. INTERVIEWER: THIS INCLUDES FULL-TIME AND PART-TIME WORKERS.] (1.00..100)



If there is more than one bargaining unit (i.e. there are separate negotiations with more than one union or there is more than one set of joint negotiations)

YGCOVER3� XE "YGCOVER3" �

What proportion of the total workforce have their pay and conditions negotiated by all the recognised unions/staff associations or bargaining units?

[RECORD AS A PERCENTAGE. INTERVIEWER: THIS INCLUDES FULL-TIME AND PART-TIME WORKERS.] (1.00..100)



YGGROUPS� XE "YGGROUPS" �

INTERNAL CALCULATION: COMPUTES THE NUMBER OF BARGAINING UNITS IN 1997/98



YGBUCHK� XE "YGBUCHK" �

INTERNAL CHECK: COMPARE NUMBER OF BARGAINING UNITS IN 1990 WITH 1997/98.



1.	Number has changed

2.	Number has not changed



If the number of bargaining units in 1997/98 is different to that found in 1990

YGBU_1� XE "YGBU_1-YGBU_9" �-YGBU_9^*

Our records show that the number of bargaining units in 1990 was (1990: Number of bargaining units) and the number today is (YGGROUPS� XE "YGGROUPS" �). How did this change come about?

[PROBE FULLY]



Reasons for increase:

1.	Unions newly recognised where none were before

2.	New jobs or occupation represented by a different union

3.	Break-up of previous joint negotiating arrangements

4.	Other reason for increase in bargaining units   YGBUIOTH� XE "YGBUIOTH" �



Reasons for decrease:

5.	Loss of recognition by union(s) with separate negotiating rights

6.	Jobs/occupations covered no longer exist at this establishment

7.	Membership decline brought about loss of recognition

8.	Previously separate unions or bargaining units now negotiate jointly

9.	Other reason for decrease in bargaining units   YGBUDOTH� XE "YGBUDOTH" �



If some employees not covered by collective bargaining

YGASKREC� XE "YGASKREC" �

Thinking about those workers whose pay and conditions are not negotiated by recognised unions or bargaining units. Since (1990: INTERVIEW MONTH) 1990 has there been a request from unions, associations or groups of workers to negotiate on behalf of any of these employees - excluding senior management?



1.	Yes

2.	No



If only one union or association is recognised

YGFORMAL� XE "YGFORMAL" �

Do you have a formal agreement with the union/association to recognise only that union/association or has it just worked out that way?



1.	Formal agreement

2.	Just worked out that way







�Section H : Employee representatives�tc "Section H : Employee representatives"�





If any recognised unions/staff associations

YHUREPS� XE "YHUREPS" � 

Now I would like to ask you about the representatives of the employees here. Do the members of the recognised union(s)/association(s) have any representatives or stewards here - apart from any concerned exclusively with Health and Safety?



1.	Yes, just one

2.	Yes, more than one

3.	No



If no representatives of recognised unions/staff associations at the establishment

YHOUTSID� XE "YHOUTSID" � 

Are members of the recognised unions/associations represented by stewards or officials from outside the establishment?



1.	Yes

2.	No



If members of recognised unions/staff assocs. are represented by stewards/officials from outside the establishment

YHOUTTYP� XE "YHOUTTYP" � 

What sort of representative(s)?



1.	Reps/stewards/officials from other establishments of the same organisation

2.	Paid union official

3.	Other   YHOUTOTH� XE "YHOUTOTH" �



If members of recognised unions/staff assocs. are represented in some way

YHFT� XE "YHFT" �

(HFILL01: “Does this representative” / “Do any of these representatives/stewards/officials” / “Does any representative from outside the establishment”) in practice spend all or nearly all of their working time on union/association affairs concerning this establishment?



1.	Yes

2.	No



YHOTHER� XE "YHOTHER" �

Can I just check, are there any representatives of employees here, other than those of recognised unions/associations - apart from any concerned exclusively with Health and Safety?



1.	Yes, just one

2.	Yes, more than one

3.	No





�Section J : Collective bargaining�tc "Section J : Collective bargaining"�





If any recognised unions/staff associations

YJNEGCHK� XE "YJNEGCHK" �

INTERNAL CHECK: IS LARGEST NEGOTIATING UNIT (IDENTIFIED AT YG1BU� XE "YG1BU" � OR YGLBU� XE "YGLBU" �) THE SAME AS THE LARGEST NEGOTIATING UNIT IN 1990?



1.	Yes, ask about this unit below

2.	No, but 1990 largest negotiating unit exists at the establishment, ask about this unit below

3.	No, and 1990 largest unit no longer exists, ask about the current largest negotiating unit

4.	No unit is currently operating

5.	Don't know



If YJNEGCHK� XE "YJNEGCHK" � coded 1,3,4 or 5

YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6^*

Now I would like to ask you some questions about (JFILL01: YG1BUNAM� XE "YG1BUNAM" � / “the current bargaining unit” / YGLBUNAM� XE "YGLBUNAM" � / “the bargaining unit covering the largest group of employees” / “current bargaining arrangements”). On this card are listed various levels at which pay negotiations can take place. At which of the levels shown are there negotiations with the union(s)/association(s) which either form the basis for subsequent negotiations or directly result in pay increases for those employees covered by (JFILL01) here?

[PROBE: Any others UNTIL No]



1.	National/industry-wide: more than one employer

2.	This employer: all establishments

3.	This employer, but only some establishments/plants

4.	This establishment/plant

5.	No current bargaining [SPONTANEOUS ONLY]   (

6.	Any others   (    YJLVAOTH� XE "YJLVAOTH" �



If negotiations in JFILL01 (the largest current bargaining unit) take place at more than one level

YJIMPA� XE "YJIMPA" �*

Looking at this show card, which of the levels on this card would you say was the most important level of negotiations which affected the pay of this group of employees in their most recent settlement?

[CODE ONE REPLY ONLY]



1.	National/industry-wide: more than one employer

2.	This employer: all establishments

3.	This employer, but only some establishments/plants

4.	This establishment/plant

5.	Decided by employer/management [SPONTANEOUS ONLY]   (

6.	Other   (    YJIMAOTH� XE "YJIMAOTH" �



If YJNEGCHK� XE "YJNEGCHK" � coded 2 (i.e. the largest bargaining unit in 1990 still exists but is no longer the largest)

YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6^*

Now I would like to ask you some questions about (JFILL02: YG90NAM1� XE "YG90NAM1" � / YG90NAM2� XE "YG90NAM2" � / “the largest bargaining unit in 1990"). On this card are listed various levels at which pay negotiations can take place. At which of the levels shown are there negotiations with the union(s)/association(s) which either form the basis for subsequent negotiations or directly result in pay increases for those employees covered by (JFILL02) here?

[PROBE: Any others UNTIL No]



1.	National/industry-wide: more than one employer

2.	This employer: all establishments

3.	This employer, but only some establishments/plants

4.	This establishment/plant

5.	No current bargaining [SPONTANEOUS ONLY]   (

6.	Any others  (     YJLVBOTH� XE "YJLVBOTH" �



If negotiations in JFILL02 (the largest bargaining unit in 1990) take place at more than one level

YJIMPB� XE "YJIMPB" �*

Looking at this show card, which of the levels on this card would you say was the most important level of negotiations which affected the pay of this group of employees in their most recent settlement?

[CODE ONE REPLY ONLY]



1.	National/industry-wide: more than one employer

2.	This employer: all establishments

3.	This employer, but only some establishments/plants

4.	This establishment/plant

5.	Decided by employer/management [SPONTANEOUS ONLY]   (

6.	Other   (    YJIMBOTH� XE "YJIMBOTH" �



If YJNEGCHK� XE "YJNEGCHK" � coded 2 (i.e. the largest bargaining unit in 1990 still exists but is no longer the largest)

YJLEVC_1� XE "YJLEVC_1-YJLEVC_6" �-YJLEVC_5^*

Thinking about the largest negotiating unit at this establishment today, (JFILL03: YG1BUNAM� XE "YG1BUNAM" � / “the current bargaining unit” / YGLBUNAM� XE "YGLBUNAM" � / “the bargaining unit covering the largest group of employees”), and looking at this card again, can you tell me at which of the levels shown are there negotiations with the union(s)/association(s) which either form the basis for subsequent negotiations or directly result in pay increases for this group of employees here?

[PROBE: “Any others”, UNTIL No]



1.	National/industry-wide: more than one employer

2.	This employer: all establishments

3.	This employer, but only some establishments/plants

4.	This establishment/plant

5.	Any others  (    YJLVCOTH� XE "YJLVCOTH" �



If the largest bargaining unit in 1990 still exists but is no longer the largest, and negotiations in the largest bargaining unit in 1997/98 take place at more than one level

YJIMPC� XE "YJIMPC" �*

Looking at this show card again, which of the levels on this card would you say was the most important level of negotiations which affected the pay of employees covered by (JFILL03: YG1BUNAM� XE "YG1BUNAM" � / “the current bargaining unit” / YGLBUNAM� XE "YGLBUNAM" � / “the bargaining unit covering the largest group of employees”) in their most recent settlement?

[CODE ONE REPLY ONLY]



1.	National/industry-wide: more than one employer

2.	This employer: all establishments

3.	This employer, but only some establishments/plants

4.	This establishment/plant

5.	Decided by employer/management [SPONTANEOUS ONLY]    (

6.	Other   (   YJIMCOTH� XE "YJIMCOTH" �



If the largest bargaining unit in 1990 still exists but is no longer the largest

YJFACC_1� XE "YJFACC_1-YJFACC_X" �-YJFACC_X

What factors influenced the level of pay decided upon in the most recent settlement for the employees covered by (JFILL03: YG1BUNAM� XE "YG1BUNAM" � / “the current bargaining unit” / YGLBUNAM� XE "YGLBUNAM" � / “the bargaining unit covering the largest group of employees”)?



OPEN-ENDED



If YJNEGCHK� XE "YJNEGCHK" � coded 1 or 2 (i.e. the largest bargaining unit in 1990 still exists, whether now the largest or not)

YJ90CHK� XE "YJ90CHK" � 

INTERNAL CHECK: ANY CHANGE IN THE MOST IMPORTANT LEVEL OF NEGOTIATIONS WITHIN THE LARGEST BARGAINING UNIT IN 1990?



1.	Yes

2.	No

3.	Don't know



If YJNEGCHK� XE "YJNEGCHK" � coded 1 (i.e. the largest bargaining unit in 1990 is still the largest) but the most important level of negotiations in that bargaining unit has changed

YJ901_1� XE "YJ901_1-YJ901_X" �-YJ901_X

Still thinking about (JFILL01: YG1BUNAM� XE "YG1BUNAM" � / “the current bargaining unit” / YGLBUNAM� XE "YGLBUNAM" � / “the bargaining unit covering the largest group of employees” / “current bargaining arrangements”). Our records show that (1990: Most important level of negotiations in largest bargaining unit in 1990) was reported as being the most important level of negotiation for (JFILL01) in (1990: INTERVIEW MONTH) 1990. Why has this changed? 

[RECORD CODE VERBATIM]



OPEN-ENDED



If YJNEGCHK� XE "YJNEGCHK" � coded 2 (i.e. the largest bargaining unit in 1990 still exists but is no longer the largest) but the most important level of negotiations in that bargaining unit has changed

YJ902_1� XE "YJ902_1-YJ902_X" �-YJ902_X

Thinking again about (JFILL02: YG90NAM1� XE "YG90NAM1" � / YG90NAM2� XE "YG90NAM2" � / “the largest bargaining unit in 1990"). Our records show that (1990: Most important level of negotiations in largest bargaining unit in 1990) was reported as being the most important level of negotiation for (JFILL02) in (1990: INTERVIEW MONTH) 1990. Why has this changed? 

[RECORD CODE VERBATIM]



OPEN-ENDED



If YJNEGCHK� XE "YJNEGCHK" � coded 1,3,4 or 5

YJFACA_1� XE "YJFACA_1-YJFACA_X" �-YJFACA_X

What factors influenced the level of pay decided upon in the most recent settlement for the employees covered by (JFILL01: YG1BUNAM� XE "YG1BUNAM" � / “the current bargaining unit” / YGLBUNAM� XE "YGLBUNAM" � / “the bargaining unit covering the largest group of employees” / “current bargaining arrangements”)?



OPEN-ENDED



If YJNEGCHK� XE "YJNEGCHK" � coded 2

YJFACB_1� XE "YJFACB_1-YJFACB_X" �-YJFACB_X

What factors influenced the level of pay decided upon in the most recent settlement for the employees covered by (JFILL02: YG90NAM1� XE "YG90NAM1" � / YG90NAM2� XE "YG90NAM2" � / “the largest bargaining unit in 1990")?



OPEN-ENDED



If any recognised unions/staff associations

(JFILL04: “Still thinking about” (JFILL01) / “Thinking again about” (JFILL02)), do negotiations take place with the union(s)/staff associations(s) about .....



��Yes�No��YJNPHY� XE "YJNPHY" �	Physical working conditions for this group 	of  

		employees?��1�2��YJNSTF� XE "YJNSTF" �	Staffing levels?��1�2��YJNREC� XE "YJNREC" �	Recruitment, ie. number of employees taken on?��1�2��YJNRED� XE "YJNRED" �	Redeployment within the establishment?��1�2��YJNPAY� XE "YJNPAY" �	Size of redundancy payments?��1�2��YJNHRS� XE "YJNHRS" �	Reorganisation of working hours?��1�2��

�For each of the above where coded 1

At which levels do negotiations about .....



��More than 1 employer�This emp’r, all estabs.�This emp’r, some estabs.�This estab./ plant��YJLPHY_1� XE "YJLPHY_1-YJLPHY_4" �-4^	Physical working conditions for this group 

			of employees take place?��1�2�3�4��YJLSTF_1� XE "YJLSTF_1-YJLSTF_4" �-4^	Staffing levels for this group of employees 

			take place?��1�2�3�4��YJLREC_1� XE "YJLREC_1-YJLREC_4" �-4^	Recruitment for this group of employees 

			take place?��1�2�3�4��YJLRED_1� XE "YJLRED_1-YJLRED_4" �-4^	Redeployment within the establishment for 

			this group of employees take place?��1�2�3�4��YJLPAY_1� XE "YJLPAY_1-YJLPAY_4" �-4^	Size of redundancy payments for this 

			group of employees take place?��1�2�3�4��YJLHRS_1� XE "YJLHRS_1-YJLHRS_4" �-4^	Reorganisation of working hours for this 

			group of employees take place?��1�2�3�4��



For each of the above where coded 2, and establishment is one of a number of establishments in the UK belonging to the same organisation, but not the Head Office

Are issues affecting ...... for this group of employees decided by management at this establishment only or at a higher level in the organisation?



��This estab.�Higher level�Other��YJHPHY_1� XE "YJHPHY_1-YJHPHY_3" �-3	Physical working conditions��1�2�3��YJHSTF_1� XE "YJHSTF_1-YJHSTF_3" �-3	Staffing levels��1�2�3��YJHREC_1� XE "YJHREC_1-YJHREC_3" �-3	Recruitment��1�2�3��YJHRED_1� XE "YJHRED_1-YJHRED_3" �-3	Redeployment within the establishment��1�2�3��YJHPAY_1� XE "YJHPAY_1-YJHPAY_3" �-3	Size of redundancy payments��1�2�3��YJHHRS_1� XE "YJHHRS_1-YJHHRS_3" �-3	Reorganisation of working hours��1�2�3��



If largest bargaining unit in 1990 still exists (i.e. YJNEGCHK� XE "YJNEGCHK" � coded 1 or 2)

YJPHYCHK� XE "YJPHYCHK" �

INTERNAL CHECK: ANY CHANGE IN EXISTENCE OF NEGOTIATIONS OVER PHYSICAL WORKING CONDITIONS WHEN COMPARED WITH 1990



1.	Negotiated on working conditions in 1990, but not 1997/98

2.	Negotiated on working conditions in 1997/98, but not 1990

3.	No change



If negotiated on working conditions in 1990, but not 1997/98

YJPH1_1� XE "YJPH1_1-YJPH1_X" �-YJPH1_X 

Our records show you negotiated on working conditions in 1990, but you do not now. How did this come about?

[RECORD VERBATIM]



OPEN-ENDED



If negotiated on working conditions in 1997/98, but not 1990

YJPH2_1� XE "YJPH2_1-YJPH2_X" �-YJPH2_X 

Our records show you negotiated on working conditions now, but you did not in 1990. How did this come about?

[RECORD VERBATIM]



OPEN-ENDED



If largest bargaining unit in 1990 still exists

YJSTFCHK� XE "YJSTFCHK" �

INTERNAL CHECK: ANY CHANGE IN EXISTENCE OF NEGOTIATIONS OVER STAFFING LEVELS WHEN COMPARED WITH 1990



1.	Negotiated on staffing levels in 1990, but not 1997/98

2.	Negotiated on staffing levels in 1997/98, but not 1990

3.	No change



If negotiated on staffing levels in 1990, but not 1997/98

YJST1_1� XE "YJST1_1-YJST1_X" �-YJST1_X

Our records show you negotiated on staffing levels in 1990, but you do not now. How did this come about?

[RECORD VERBATIM] 



OPEN-ENDED



If negotiated on staffing levels in 1997/98, but not 1990

YJST2_1� XE "YJST2_1-YJST2_X" �-YJST2_X

Our records show you negotiated on staffing levels now, but you did not in 1990. How did this come about?

[RECORD VERBATIM] 



OPEN-ENDED



If largest bargaining unit in 1990 no longer exists, or don’t know if it exists now

YJEXIS90� XE "YJEXIS90" �

Can I check, did (JFILL01: YG1BUNAM� XE "YG1BUNAM" � / “the current bargaining unit” / YGLBUNAM� XE "YGLBUNAM" � / “the bargaining unit covering the largest group of employees” / “current bargaining arrangements”) exist at this establishment in 1990?



1.	Yes

2.	No

3.	Don’t know / unsure



If largest bargaining unit in 1990 no longer exists, or don’t know if it exists now, but current largest bargaining unit existed in 1990

YJIMP90� XE "YJIMP90" �*

Thinking back to 1990 which of the levels on this card would you say was the most important level of negotiations which affected the pay of employees covered by (JFILL01: YG1BUNAM� XE "YG1BUNAM" � / “the current bargaining unit” / YGLBUNAM� XE "YGLBUNAM" � / “the bargaining unit covering the largest group of employees” / “current bargaining arrangements”) in their 1990 pay settlement?

[CODE ONE REPLY ONLY]



1.	National/industry-wide: more than one employer

2.	This employer: all establishments

3.	This employer, but only some establishments/plants

4.	This establishment/plant

5.	[SPONTANEOUS ONLY] Decided by employer/management   ( 

6.	Other   (   



If largest bargaining unit in 1990 no longer exists, or don’t know if it exists now, and current largest bargaining unit also did not exist in 1990 or unsure about its existence in 1990

YJWORK90� XE "YJWORK90" �

Were the group of employees covered by (JFILL01: YG1BUNAM� XE "YG1BUNAM" � / “the current bargaining unit” / YGLBUNAM� XE "YGLBUNAM" � / “the bargaining unit covering the largest group of employees” / “current bargaining arrangements”) working at this establishment in 1990?



1.	Yes

2.	No



If the group of employees covered by JFILL01 were working at this establishment in 1990

YJPY90_1� XE "YJPY90_1-YJPY90_X" �-YJPY90_X

How was pay for this group of employees determined in 1990?



OPEN-ENDED



If any recognised unions/staff associations

YJUNCHK� XE "YJUNCHK" �

INTERNAL CHECK: IF RECOGNISED UNION(S) BUT ESTABLISHMENT CONTAINS UNCOVERED EMPLOYEES



1.	Yes

2.	No





If recognised union(s) but establishment contains uncovered employees

YJUNLV_1� XE "YJUNLV_1-YJUNLV_2" �-YJUNLV_2^

On the last occasion when the pay of employees here NOT covered by collective bargaining was considered, where were the decisions about the level of their pay made?

[READ OUT AND CODE ALL THAT APPLY. DO NOT ALLOW MULTI-CODES BETWEEN 1/2 AND 3/4]



1.	Higher in this organisation   {Note: Reads “DO NOT USE” if YBSINGLE� XE "YBSINGLE" �   2} 

2.	At this establishment

3.	By an employers' association or national joint negotiating body

4.	By some other body   YJULVOTH� XE "YJULVOTH" �



If recognised union(s) but establishment contains uncovered employees

YJUNHOW� XE "YJUNHOW" �

During the most recent pay review, did management alone decide the pay of these uncovered employees or did they consult or discuss with employees or their representatives before

deciding on rates of pay?

 

1.	Management alone decided

2.	Management decided after discussions/consultation with employees or their representatives

3.	Government decides



If recognised union(s) but establishment contains uncovered employees

YJUNFA_1� XE "YJUNFA_1-YJUNFA_X" �-YJUNFA_X

What factors influenced the level of pay decided upon for these uncovered employees on this last occasion?

[OPEN ENDED. PROBE: Any other factors? UNTIL: No]



OPEN-ENDED



If no recognised union/staff association

YJNOLV_1� XE "YJNOLV_1-YJNOLV_2" �-YJNOLV_2^

On the last occasion when the pay of employees here was considered, where were the decisions about the level of their pay made?

[READ OUT AND CODE ALL THAT APPLY. DO NOT ALLOW MULTI-CODES BETWEEN 1/2 AND 3/4]



1.	Higher in this organisation   {Note: Reads “DO NOT USE” if YBSINGLE� XE "YBSINGLE" �   2} 

2.	At this establishment

3.	By an employers' association or national joint negotiating body

4.	By some other body   YJNLVOTH� XE "YJNLVOTH" �



If no recognised union/staff association

YJNOHOW� XE "YJNOHOW" �

During the most recent pay settlement, did management alone decide the pay of  employees or did they consult or discuss with employees or their representatives before deciding on rates of pay?



1.	Management alone decided

2.	Management decided after discussions/consultation with employees or their representatives



If no recognised union/staff association

YJNOFA_1� XE "YJNOFA_1-YJNOFA_X" �-YJNOFA_X

What factors influenced the level of pay decided upon for employees on this last occasion?

[OPEN ENDED. PROBE: Any other factors? UNTIL: No]



OPEN-ENDED



If no recognised union/staff association

YJNONCOM� XE "YJNONCOM" �

Is there a committee of employee representatives which discusses with management matters affecting the employees - whether in respect of individuals, sections of the workforce, or the whole workforce?



1.	Yes

2.	No







�Section K : The closed shop�tc "Section K : The closed shop"�





If any union/staff association members at the establishment

YKSHOP_1� XE "YKSHOP_1-YKSHOP_4" �-YKSHOP_4^*

Which of the arrangements on this card applies to union/staff association membership among workers at this establishment?

[PRIORITY CODING]



1.	ALL workers have to be members of unions in order to get or keep their jobs

2.	SOME groups of workers have to be members of unions in order to get or keep their jobs

3.	Management strongly recommends that ALL workers are union members

4.	Management strongly recommends, for SOME groups of workers, that they are members of the union

5.	NO workers have to be members of unions NOR is it strongly recommended that they are members

6.	[SPONTANEOUS ONLY] Other answer   (   YKSHPOTH� XE "YKSHPOTH" �



If all/some workers have to be members of unions in order to get or keep their jobs

YKPREENT� XE "YKPREENT" �

Do recruits for any jobs covered by these arrangements have to be union members (or staff association members) before starting work?



1.	Yes

2.	No



If there was a closed shop in 1990 and it persists in 1997/98 

YKKEPT_1� XE "YKKEPT_1-YKKEPT_X" �-YKKEPT_X

Our records show that there was a closed shop arrangement in 1990. Why has it been maintained?

[OPEN ENDED. CODE VERBATIM]



OPEN-ENDED



If there was a closed shop in 1990, but it no longer exists 

YKEND_1� XE "YKEND_1-YKEND_X" �-YKEND_X

Our records show that there was a closed shop arrangement in 1990. Why did this arrangement come to an end?

[OPEN ENDED. CODE VERBATIM]



OPEN-ENDED







�Section M : Procedures and agreements�tc "Section M : Procedures and agreements"�





YMPROC_1� XE "YMPROC_1-YMPROC_5" �-YMPROC_5^

Now I would like to ask you about any formal industrial relations procedures you may have here. 

Are there formal procedures for dealing with...... 

[READ OUT AND RECORD EACH IN TURN]



1.	....Disputes over the pay and conditions of any group of employees

2.	....Discipline and dismissals, other than redundancies

3.	....Individual grievances

4..	....Health and safety matters

5.	....None of these



If the establishment has a formal procedure for dealing with disputes over pay and conditions

YMPAYSAM� XE "YMPAYSAM" �

Thinking about your formal procedures for dealing with disputes over pay and conditions. Are these procedures substantially the same for all groups of employees or are they different for different groups?



1.	Substantially the same

2.	Different



If the procedures for resolving disputes over pay and conditions differ for different groups

YMPAYDOC� XE "YMPAYDOC" �

Thinking about the pay and conditions procedure covering the largest group of workers, is it set out in a written document or not?



1.	Yes

2.	No



If the establishment has a formal procedure for dealing with disputes over pay and conditions

YMPAYU� XE "YMPAYU" � 

Are the employees covered by this pay and conditions procedure represented by unions or staff associations?



1.	Yes, all of them

2.	Yes, some of them

3.	No



If all/some employees covered by the pay and conditions procedure are represented by unions or staff associations

YMPAYAGR� XE "YMPAYAGR" � 

Was the procedure agreed between management and unions or staff associations?



1.	Yes

2.	No



If the establishment has a formal procedure for dealing with disputes over pay and conditions

YMPAYREF� XE "YMPAYREF" � 

In the event of a failure to agree at the establishment is there a provision within the pay and conditions procedure for the issue to be referred to a body or person outside the

establishment?



1.	Yes

2.	No



If establishment has a formal disciplinary procedure and union/staff association members

YMDISU� XE "YMDISU" � 

Are the employees covered by the discipline and dismissals procedure represented by unions or staff associations?



1.	Yes, all of them

2.	Yes, some of them

3.	No



If the establishment has a formal grievance procedure

YMGRIEVS� XE "YMGRIEVS" �

In the last year have any employees formally raised any matters through the individual grievance procedure?



1.	Yes

2.	No



If matters have been raised through a formal grievance procedure in the last year

YMGTYP� XE "YMGTYP" � 

What types of grievance have been raised?

[PROBE FULLY AND RECORD VERBATIM. RECORD UP TO THREE TYPES OF GRIEVANCE]



OPEN-ENDED



YMDISMIS� XE "YMDISMIS" �

During the last year, that is since (SPECIFY MONTH) 1996/97, have any employees been dismissed for reasons other than redundancy?



1.	Yes

2.	No



If employees have been dismissed for reasons other than redundancy in the past year

YMDISNUM� XE "YMDISNUM" �

How many?

(1..120)



During the past year, that is since (SPECIFY MONTH) 1996/97, have any of these other disciplinary sanctions been applied to employees?



��Yes�No��YMWARN� XE "YMWARN" �		Firstly, a formal written warning��1�2��YMSUSFUL� XE "YMSUSFUL" �	Suspension with full pay?��1�2��YMSUSRED� XE "YMSUSRED" �	Suspension with reduced pay?��1�2��YMSUSNO� XE "YMSUSNO" � 	Suspension without pay?��1�2��YMDEDUCT� XE "YMDEDUCT" � 	Deduction from pay?��1�2��



If any of the disciplinary sanctions specified in YMWARN� XE "YMWARN" � - YMDEDUCT� XE "YMDEDUCT" � have been applied in the past year

YMNUM� XE "YMNUM" �

In the past year, altogether how many employees have had any of these sanctions applied to them?

(1..9999)



YMTRIBUN� XE "YMTRIBUN" �

During the past year has management here received notification that any employee or ex-employee has started an official tribunal action against the employer?



1.	Yes

2.	No







�Section N : Payment systems�tc "Section N : Payment systems"�





YNPBR� XE "YNPBR" �*

On this card is an explanation of what we mean by payment by results.

{Card reads:

“PAYMENT BY RESULTS” includes any method of payment where the pay varies according to the amount done or its value, rather than just the number of hours worked.

It includes productivity or performance bonus (or commission) either at the establishment or organisational level.}



Are any of the employees in this establishment paid by results?



1. Yes

2. No



If any employees are paid by results and there are unskilled manual workers at the establishment

YNUSKPBR� XE "YNUSKPBR" �

Are any unskilled manual workers paid by results?



1. Yes

2. No



If any unskilled manual workers are paid by results

YNUSK_1� XE "YNUSK_1-YNUSK_3" �-YNUSK_3^

Is that as individuals, members of a group or on an establishment or organisational basis?

Unskilled manual workers?



1.	Individuals 

2.	Members of a group

3.	Establishment or organisational basis



If any employees are paid by results and there are semi-skilled manual workers at the establishment

YNSSKPBR� XE "YNSSKPBR" �

Are any semi-skilled manual workers paid by results?



1. Yes

2. No



If any semi-skilled manual workers are paid by results

YNSSK_1� XE "YNSSK_1-YNSSK_3" �-YNSSK_3^

Is that as individuals, members of a group or on an establishment or organisational basis?

Semi-skilled manual workers?



1.	Individuals 

2.	Members of a group

3.	Establishment or organisational basis



If any employees are paid by results and there are skilled manual workers at the establishment

YNSKLPBR� XE "YNSKLPBR" �

Are any skilled manual workers paid by results?



1. Yes

2. No



If any skilled manual workers are paid by results

YNSKL_1� XE "YNSKL_1-YNSKL_3" �-YNSKL_3^

Is that as individuals, members of a group or on an establishment or organisational basis?

Skilled manual workers?



1.	Individuals 

2.	Members of a group

3.	Establishment or organisational basis



If any employees are paid by results and there are clerical/admin/secretarial workers at the establishment

YNCLEPBR� XE "YNCLEPBR" �

Are any clerical/admin/secretarial workers paid by results?



1. Yes

2. No



If any clerical/admin/secretarial workers are paid by results

YNCLE_1� XE "YNCLE_1-YNCLE_3" �-YNCLE_3^

Is that as individuals, members of a group or on an establishment or organisational basis?

Clerical/admin/secretarial workers?



1.	Individuals 

2.	Members of a group

3.	Establishment or organisational basis



If any employees are paid by results and there are supervisors/foremen at the establishment

YNSUPPBR� XE "YNSUPPBR" �

Are any supervisors/foremen paid by results?



1. Yes

2. No



If any supervisors/foremen are paid by results

YNSUP_1� XE "YNSUP_1-YNSUP_3" �-YNSUP_3^

Is that as individuals, members of a group or on an establishment or organisational basis?

Supervisors/foremen?



1.	Individuals 

2.	Members of a group

3.	Establishment or organisational basis





If any employees are paid by results and there are junior technical/professional workers at the establishment

YNJUNPBR� XE "YNJUNPBR" �

Are any junior technical/professional workers paid by results?



1. Yes

2. No



If any junior technical/professional workers are paid by results

YNJUN_1� XE "YNJUN_1-YNJUN_3" �-YNJUN_3^

Is that as individuals, members of a group or on an establishment or organisational basis?

Junior technical/professional workers?



1.	Individuals 

2.	Members of a group

3.	Establishment or organisational basis



If any employees are paid by results and there are senior technical/professional workers at the establishment

YNSENPBR� XE "YNSENPBR" �

Are any senior technical/professional workers paid by results?



1. Yes

2. No



If any senior technical/professional workers are paid by results

YNSEN_1� XE "YNSEN_1-YNSEN_3" �-YNSEN_3^

Is that as individuals, members of a group or on an establishment or organisational basis?

Senior technical/professional workers?



1.	Individuals 

2.	Members of a group

3.	Establishment or organisational basis



If any employees are paid by results and there are middle/senior managers at the establishment

YNMGRPBR� XE "YNMGRPBR" �

Are any middle/senior managers paid by results?



1. Yes

2. No



If any middle/senior managers are paid by results

YNMGR_1� XE "YNMGR_1-YNMGR_3" �-YNMGR_3^

Is that as individuals, members of a group or on an establishment or organisational basis?

Middle/senior managers?



1.	Individuals 

2.	Members of a group

3.	Establishment or organisational basis



YNMERIT� XE "YNMERIT" �

Do any employees at this establishment receive merit pay or pay related to managers' or supervisors' assessment of their individual performance?



1.	Yes

2.	No



If any employees receive merits based pay and there are unskilled manual workers at the establishment

YNUSKMER� XE "YNUSKMER" �

Do any Unskilled manual workers (receive merits based pay)?



1.	Yes

2.	No



If any employees receive merits based pay and there are semi-skilled manual workers at the establishment

YNSSKMER� XE "YNSSKMER" �

Do any Semi-skilled manual workers? (receive merits based pay)



1.	Yes

2.	No



If any employees receive merits based pay and there are skilled manual workers at the establishment

YNSKLMER� XE "YNSKLMER" �

Do any Skilled manual workers? (receive merits based pay)



1.	Yes

2.	No



If any employees receive merits based pay and there are clerical/admin/secretarial workers at the establishment

YNCLEMER� XE "YNCLEMER" �

Do any Clerical/admin/secretarial workers? (receive merits based pay)



1.	Yes

2.	No



If any employees receive merits based pay and there are supervisors/foremen at the establishment

YNSUPMER� XE "YNSUPMER" �

Do any Supervisors/foremen? (receive merits based pay)



1.	Yes

2.	No



If any employees receive merits based pay and there are junior technical/professional workers at the establishment

YNJUNMER� XE "YNJUNMER" �

Do any Junior technical/professional workers (receive merits based pay)



1.	Yes

2.	No



If any employees receive merits based pay and there are senior technical/professional workers at the establishment

YNSENMER� XE "YNSENMER" �

Do any Senior technical/professional workers? (receive merits based pay)



1.	Yes

2.	No



If any employees receive merits based pay and there are middle/senior managers at the establishment

YNMGRMER� XE "YNMGRMER" �

Do any Middle/senior managers? (receive merits based pay)



1.	Yes

2.	No



YNMANCHK� XE "YNMANCHK" � 

INTERNAL CHECK: ANY CHANGE IN EXISTENCE OF PAYMENT BY RESULTS AMONG MANUAL WORKERS WHEN COMPARED WITH 1990?



1.	Yes, PBR in 1990, but not 1997/98

2.	Yes, PBR in 1997/98, but not 1990

3.	No



If there was payment by results for manual workers in 1990 but not in 1997/98

YNMA1_1� XE "YNMA1_1-YNMA1_X" �-YNMA1_X

Our records show that in 1990 there was payment by results for manual workers but there is not now. Why did this change come about?

[RECORD FULLY INCLUDING REASONS FOR BOTH ABANDONING OR ADOPTING SCHEMES]



OPEN-ENDED

                                         

If there was not payment by results for manual workers in 1990 but there was in 1997/98

YNMA2_1� XE "YNMA2_1-YNMA2_X" �-YNMA2_X

Our records show that there is payment by results for manual workers today but there was not in 1990. Why did this change come about?

[RECORD FULLY INCLUDING REASONS FOR BOTH ABANDONING OR ADOPTING SCHEMES]



OPEN-ENDED



YNNONCHK� XE "YNNONCHK" � 

INTERNAL CHECK: ANY CHANGE IN EXISTENCE OF PAYMENT BY RESULTS AMONG NON-MANUAL WORKERS WHEN COMPARED WITH 1990?

 

1.	Yes, PBR in 1990, but not 1997/98

2.	Yes, PBR in 1997/98, but not 1990

3.	No



If there was payment by results for non-manual workers in 1990 but not in 1997/98

YNNM1_1� XE "YNNM1_1-YNNM1_X" �-YNNM1_X

Our records show that in 1990 there was payment by results for non-manual workers but there is not now. Why did this change come about?

[RECORD FULLY INCLUDING REASONS FOR BOTH ABANDONING OR ADOPTING SCHEMES]



OPEN-ENDED



If there was not payment by results for non-manual workers in 1990 but there was in 1997/98

YNNM2_1� XE "YNNM2_1-YNNM2_X" �-YNNM2_X

Our records show that there is payment by results for non-manual workers today but there was not in 1990. Why did this change come about?

[RECORD FULLY INCLUDING REASONS FOR BOTH ABANDONING OR ADOPTING SCHEMES]



OPEN-ENDED



YNGROSS� XE "YNGROSS" � 

Please consider now the average gross earnings of all full-time employees (including managers) at this establishment. What is the average gross earnings per year for full-time employees at this establishment?

[PROMPT: TO THE NEAREST THOUSAND IF RESPONDENT IS HAVING DIFFICULTY. WRITE IN £s PER YEAR] (1000..100000)



YNHALF� XE "YNHALF" �

Approximately what proportion of full-time employees earn (NFILL01: “£(YNGROSS� XE "YNGROSS" �/2) or less per year” / “half or less of the average earnings of full-time employees here)?

[WRITE IN PERCENTAGE] (0.00..100)



YNTWICE� XE "YNTWICE" �

Approximately what proportion of full-time employees earn (NFILL02: “£(YNGROSS� XE "YNGROSS" �*2) or more per year” / “twice or more of the average earnings of full-time employees here)?

[WRITE IN PERCENTAGE] (0.00..100)



If any manual employees

YNMANTIM� XE "YNMANTIM" � 

How are starting and finishing times for most manual employees here recorded?

[READ OUT AND RING ONE CODE]



1.	By clocking in and out

2.	By some other method

3.	They are not recorded



If any non-manual employees

YNNONTIM� XE "YNNONTIM" � 

How are starting and finishing times for most non-manual employees recorded?

[READ OUT AND RING ONE CODE]



1.	By clocking in and out

2.	By some other method

3.	They are not recorded



YNSCEM_1� XE "YNSCEM_1-YNSCEM_5" �-YNSCEM_5^*

Does this establishment (NFILL03: “or the organisation owning this establishment”) operate any of the schemes on this card for the employees here? 

[PROBE: Any others? UNTIL: No]



1.	Profit related payments or bonuses (including those covered by the 1987 Finance Act)

2.	Deferred profit sharing scheme - where profits are put in a trust fund which acquires shares in the employing company for employees (sometimes under the 1978 Finance Act)

3.	SAYE share option scheme where employees can buy their employer's shares from the proceeds of a SAYE savings contract (sometimes under the 1980 Finance Act)

4.	Discretionary or Executive Share Option scheme where selected employees have the option of buying shares at a previous market price (sometimes under the 1984 Finance Act)

5.	Other types of share ownership scheme

6.	None of these   (



YNPROCHK� XE "YNPROCHK" �

INTERNAL CHECK: ANY CHANGE IN EXISTENCE OF PROFIT-SHARING WHEN COMPARED WITH 1990?



1.	Yes, existed in 1997/98, not in 1990

2.	Yes, existed in 1990, not in 1997/98

3.	No change



If profit sharing was present in 1997/98, but not in 1990

YNPR1_1� XE "YNPR1_1-YNPR1_X" �-YNPR1_X

Our records show profit charing exists now but did not in 1990. Why was this change made?



OPEN-ENDED



If profit sharing was present in 1990, but not in 1997/98

YNPR2_1� XE "YNPR2_1-YNPR2_X" �-YNPR2_X

Our records show profit charing existed in 1990 but does not now. Why was this change made?



OPEN-ENDED



YNSHRCHK� XE "YNSHRCHK" �

INTERNAL CHECK: ANY CHANGE IN EXISTENCE OF NON-EXECUTIVE SHARE OWNERSHIP SCHEMES WHEN COMPARED WITH 1990?



1.	Yes, existed in 1997/98, not in 1990

2.	Yes, existed in 1990, not in 1997/98

3.	No change



If non-executive share ownership schemes were present in 1997/98, but not in 1990

YNSH1_1� XE "YNSH1_1-YNSH1_X" �-YNSH1_X

Our records show non-executive share ownership schemes exist now but did not in 1990. Why was this change made?



OPEN-ENDED



If non-executive share ownership schemes were present in 1990, but not in 1997/98

YNSH2_1� XE "YNSH2_1-YNSH2_X" �-YNSH2_X

Our records show non-executive share ownership schemes existed in 1990 but do not now. Why was this change made?



OPEN-ENDED



If any share ownership schemes

YNSHPROP� XE "YNSHPROP" �

Approximately what proportion of all employees here are participating in share ownership scheme(s), including any discretionary or executive share option scheme?

(0..100)







�Section P : Consultation and communication�tc "Section P : Consultation and communication"�





YPJCC� XE "YPJCC" �

Apart from committees that deal with single topics, such as Health and Safety, do you have here any joint committees of managers and employees primarily concerned with consultation rather than negotiation?

[TAKE SPECIAL CARE TO EXCLUDE COMMITTEES DEALING WITH SINGLE TOPICS, EG. CANTEEN, RECREATION, SOCIAL WELFARE, JOB EVALUATION, AND ALSO TO EXCLUDE COMMITTEES THAT DEAL PRIMARILY WITH NEGOTIATION]



1.	Yes

2.	No



YPJCCCHK� XE "YPJCCCHK" �

INTERNAL CHECK: ANY CHANGE IN THE PRESENCE OF JCCS WHEN COMPARED WITH 1990?



1.	JCC(s) in 1990 but not in 1997/98

2.	JCC(s) in 1997/98 but not in 1990

3.	No change



If there was a JCC in 1990, but not in 1997/98

YPJC1_1� XE "YPJC1_1-YPJC1_X" �-YPJC1_X

Our records show that in 1990 you had a joint consultative committee, but you do not have one now. Why?

[INTERVIEWER: PROBE: Any other reasons? UNTIL: No. RECORD VERBATIM.]



OPEN-ENDED



If there was a JCC in 1997/98, but not in 1990

YPJC2_1� XE "YPJC2_1-YPJC2_X" �-YPJC2_X

Our records show that you had a joint consultative committee now, but you did not have one in 1990. Why?

[INTERVIEWER: PROBE: Any other reasons? UNTIL: No. RECORD VERBATIM.]



OPEN-ENDED



If any JCCs

YPJCC� XE "YPJCC" �NUM� XE "YPJCCNUM" � 

How many such committees are there now?



1.	Just one committee

2.	Two committees

3.	More than two committees



If any JCCs

YPJCCNAM� XE "YPJCCNAM" �

What is the (most important) committee's name?



OPEN-ENDED



If any JCCs

YPJCCNEG� XE "YPJCCNEG" �

Is (PFILL01: YPJCCNAM� XE "YPJCCNAM" � / “this committee” / “the most important committee”) concerned with negotiation as well as consultation?



1.	Yes

2.	No



If any JCCs and any union/staff association members

YPJCCREP� XE "YPJCCREP" �

Are any of the employee representatives chosen by unions or staff associations?



1.	Yes, all

2.	Yes, some

3.	No, none



If any JCCs

YPJCCFRE� XE "YPJCCFRE" �

How often does the (YPJCCNAM� XE "YPJCCNAM" �) committee meet?

 

1.	Every month or more frequently

2.	Less often but every two months

3.	Less often but every three months

4.	Less often but every six months

5.	Less often but every year

6.	Less often than once a year



If any JCCs

YPJCCMAN� XE "YPJCCMAN" �

What proportion of this committee's meetings are attended by senior management?

[READ OUT]



1.	All

2.	Most

3.	About half

4.	Some

5.	Very few

6.	None



If any JCCs

YPJCCIMP� XE "YPJCCIMP" �

What would you say was the most important matter discussed by this committee in the last twelve months?

[PROBE FULLY AND RECORD VERBATIM]



OPEN-ENDED



If the establishment is one of a number of establishments in the UK belonging to the same organisation, but is not purely a Head Office or administrative office

YPJCCHI� XE "YPJCCHI" � 

Apart from Health and Safety and other single topic committees, is there a joint committee of managers and employees in your organisation that operates at a higher level than this

establishment?

[PROMPT IF NECESSARY: For instance, at divisional, regional or Head Office level?]



1.	Yes

2.	No



If the establishment is one of a number of establishments in the UK belonging to the same organisation, but is not purely a Head Office or administrative office, and does have a JCC at a higher level in the organisation

YPHIREP� XE "YPHIREP" �

Do employees from this establishment sit on this committee as employee representatives?



1.	Yes

2.	No



YPHS� XE "YPHS" �*

Which phrase on this card best describes how Health and Safety matters are dealt with in this establishment?

[SINGLE CODE]



1.	Joint committee specifically for Health and Safety

2.	Joint committee for Health and Safety and other matters

3.	Workforce representatives but no committee

4.	Management deals with Health and Safety matters without consultation

5.	Some other method   YPHSOTH� XE "YPHSOTH" �



YPUSECOM� XE "YPUSECOM" �*

On this card is a list of methods used by some managements to communicate or consult with their employees. {Card lists response codes YPCOM_1� XE "YPCOM_1-YPCOM_8" �-YPCOM_8 below} Do you use any of them as a matter of policy?



1.	Yes

2.	No



If any of the methods of communication or consultation are used as a matter of policy

YPCOM_1� XE "YPCOM_1-YPCOM_8" �-YPCOM_8^*

Which ones?

[CODE ALL THAT APPLY. PROBE Any others UNTIL NONE]



1.	Regular meetings among work-groups or teams at least once a month to discuss aspects of their performance, such as “quality circles” and other problem-solving groups

2.	Regular meetings (at least once a month) between junior managers / supervisors and all the workers for whom they are responsible - these are sometimes known as “briefing groups” or “team briefing”

3.	Regular meetings (at least once a year) between senior managers and all sections of the workforce (either altogether or section by section)

4.	Systematic use of the management chain for communication with all employees

5.	Suggestion schemes

6.	Regular newsletters distributed to all levels of employee

7.	Surveys or ballots of employees' views or opinions

8.	Other methods   YPCOMOTH� XE "YPCOMOTH" �



YPINFTC� XE "YPINFTC" �, YPINFHS� XE "YPINFHS" �, ..STF, ..MET

Does management here give employees or their representatives information about the following items before the implementation of any changes in them?



�A lot�A little�No��YPINFTC� XE "YPINFTC" �		Firstly, terms and conditions of employment?�1�2�3��YPINFHS� XE "YPINFHS" �		Safety and occupational health arrangements?�1�2�3��YPINFSTF� XE "YPINFSTF" �		Staffing or manpower plans?�1�2�3��YPINFMET� XE "YPINFMET" �	Major changes in working methods or work 

			organisation?�1�2�3��



YPCONTC� XE "YPCONTC" �, YPCONHS� XE "YPCONHS" �, ..STF, ..MET

Does management consult with employees or their representatives about ....



�Yes�No��YPCONTC� XE "YPCONTC" �		... terms and conditions of employment?�1�2��YPCONHS� XE "YPCONHS" �		... safety and occupational health arrangements?�1�2��YPCONSTF� XE "YPCONSTF" �		... staffing or manpower plans?�1�2��YPCONMET� XE "YPCONMET" �	    major changes in working methods or work 

				organisation?�1�2��



YPINFINV� XE "YPINFINV" �

Does management give employees or their representatives any information about internal investment plans?



1.	A lot

2.	A little

3.	No



YPINFFIN� XE "YPINFFIN" �

Does management give employees or their representatives any information about the financial position of the establishment?



1.	A lot

2.	A little

3.	No



If the establishment is one of a number of establishments in the UK belonging to the same organisation

YPINFORG� XE "YPINFORG" �

Does management give employees or their representatives any information about the financial position of the organisation as a whole?



1.	A lot

2.	A little

3.	No







�Section Q : Industrial action�tc "Section Q : Industrial action"�





YQACT_1� XE "YQACT_1-YQACT_11" �-YQACT_11^*

Now I would like to ask you about the different forms of industrial action there may have been at this establishment. Have any of the forms of industrial action on this card taken place among or affecting the employees at this establishment during the last twelve months, since (INTERVIEWER: SPECIFY MONTH AND YEAR). 

[PROBE Any others? UNTIL No.]



1.	Strikes of less than 1 day / less than 1 whole shift

2.	Strikes of a day but less than a week

3.	Strikes of a week or more

4.	Overtime ban or restriction by employees

5.	Work to rule

6.	Lock out

7.	Go slow

8.	Blacking of work

9.	Work in / sit in

10.	Other industrial action by employees

11.	Other industrial action   YQACTOTH� XE "YQACTOTH" �

12.	None of these   ( 







�Section R : Employment practices�tc "Section R : Employment practices"�





YRREDUC� XE "YRREDUC" �

Have there been any reductions in numbers in any sections of the workforce at this establishment in the last twelve months?



1.	Yes

2.	No



If there have been workforce reductions in the last twelve months

YRRED_1� XE "YRRED_1-YRRED_9" �-YRRED_9^*

What have been the main reasons for the workforce reductions in the last twelve months? Please choose from this card.

[PROBE Any others? (ONCE)]



1.	Lack of demand for products or services

2.	Shortage of materials

3.	Automation / mechanisation / new equipment

4.	Reorganised working methods / relocation / integration

5.	Improved competitiveness / efficiency / cost reduction

6.	Industrial disputes

7.	Reductions in budget/cash limits

8.	Subcontracting of work   ( 

9.	Other reasons   YRREDOTH� XE "YRREDOTH" �



If there have been workforce reductions in the last twelve months

YRWASTE� XE "YRWASTE" �, YRESTAB� XE "YRESTAB" �, ..RETIRE, ..VOL, ..COMP, ..TERM, ..ORG, ..OTHMET

Were any of these methods used to reduce a section or sections of the workforce?



��Yes�No��YRWASTE� XE "YRWASTE" �	Firstly Natural wastage?��1�2��YRESTAB� XE "YRESTAB" �		Redeployment within the establishment?��1�2��YRRETIRE� XE "YRRETIRE" �	Early retirement?��1�2��YRVOL� XE "YRVOL" �		Voluntary redundancies?��1�2��YRCOMP� XE "YRCOMP" �		Compulsory redundancies?��1�2��YRTERM� XE "YRTERM" �		Termination of temporary or casual employment?��1�2��If establishment is also one of a number of establishments in the UK belonging to the same organisation�����YRORG� XE "YRORG" �		Redeployment within the organisation?��1�1��YROTHMET� XE "YROTHMET" �	Other methods?   YROTHM2� XE "YROTHM2" ���1�2��



YRRECRUT� XE "YRRECRUT" �

In the last twelve months, have you taken on any new employees from outside this establishment for permanent posts at any level?



1.	Yes

2.	No



YRLIMIT� XE "YRLIMIT" � 

In practice is management here able to organise work as it wishes among non-managerial employees, or are there limits to the way it can organise work?



1.	Limits to way management organises work

2.	Management able to organise work as it wishes



If there are limits to the way management organises work

YRLIM_1� XE "YRLIM_1-YRLIM_8" �-YRLIM_8^*

What limits the way management can organise the work here? Please choose from this card.

[PROBE: Any others UNTIL No]



1.	Opposition from groups of ordinary union members

2.	Opposition from groups of workers who are not union members

3.	Opposition from shop stewards or union representatives

4.	Formal agreements with trade unions

5.	Lack of skills amongst the workforce

6.	Lack of suitable premises or equipment

7.	Lack of management expertise

8.	Other reasons   YRLIMOTH� XE "YRLIMOTH" �



YRAGCHK� XE "YRAGCHK" �

INTERNAL CHECK: ANY CHANGE IN LIMITATION BY FORMAL AGREEMENT DIFFERENT, WHEN COMPARED WITH 1990?



1.	Limited by formal agreement in 1997/98, not 1990

2.	Limited by formal agreement in 1990, not 1997/98

3.	No change



If work organisation limited by formal agreement in 1997/98, but not 1990

YRAG1_1� XE "YRAG1_1-YRAG1_X" �-YRAG1_X

Our records show that the way work was organised is now limited by a FORMAL agreement but it was not in 1990. How did this come about?

[RECORD VERBATIM]



OPEN-ENDED



If work organisation limited by formal agreement in 1990, but not 1997/98

YRAG2_1� XE "YRAG2_1-YRAG2_X" �-YRAG2_X

Our records show that in 1990 the way work was organised was limited by a FORMAL agreement but it is not now. How did this come about?

[RECORD VERBATIM]



OPEN-ENDED





�Section S : Workforce composition�tc "Section S : Workforce composition"�





YSFIXED� XE "YSFIXED" �

Are any employees in this establishment currently working on the basis of a short fixed-term contract for twelve months or less?

[CHECK THAT ANY EMPLOYEES MENTIONED ARE INCLUDED IN BWDS. EXCLUDE THOSE ON GOVERNMENT TRAINING SCHEMES AND SANDWICH STUDENTS, EVEN IF THEY HAVE CONTRACTS OF EMPLOYMENT]



1.	Yes

2.	No



YSFREE_1� XE "YSFREE_1-YSFREE_3" �-YSFREE_3^

In the last twelve months, has this establishment paid any individuals on a freelance basis or as homeworkers or outworkers?

[CODE ALL THAT APPLY]



1.	Yes, freelance basis

2.	Yes, homeworkers/outworkers

3.	Yes, freelancers/homeworkers/outworkers (no difference between)

4.	No, none



YSETHNIC� XE "YSETHNIC" �

What proportion of the total workforce in this establishment are from ethnic minorities?

[READ OUT]



1.	None

2.	Less than 5%

3.	5-10%

4.	More than 10% but less than 20%

5.	20% or more?







�Section T : Workforce outcomes�tc "Section T : Workforce outcomes"�





YTRESNUM� XE "YTRESNUM" �

Apart from any dismissals, how many employees have resigned from (or left) this establishment in the last twelve months?

[EXCLUDE TEMPORARY/CASUAL OR PROBATIONARY EMPLOYEES] (0..2000)



YTINJURY� XE "YTINJURY" �*

Please look at this card. 

{Card reads:

Bone fracture

Amputation

Loss of sight: penetrating injury or burn to eye

Loss of consciousness resulting from lack of oxygen

Any injury (including burns) or loss of consciousness resulting from electric shock

Acute illness or loss of consciousness resulting from either:

absorption of any noxious substance, or

possible exposure to an organism causing disease

Any other injury which resulted in immediate hospitalisation for more than 24 hours

}

Have any employees of this establishment sustained any of these types of injury during working hours in the last twelve months, that is, since [MONTH] 1996/7?



1.	Yes

2.	No



If any employees have sustained any of the specified injuries in the past year

YTINJNUM� XE "YTINJNUM" �

During the last twelve months how many employees in all have sustained any of these types of injury?

(0..1000)







�Section U : Economic context�tc "Section U : Economic context"�





If in the trading sector and either a single independent establishment or an establishment which is part of a larger group but which makes goods or provides services for external customers

YURANGE� XE "YURANGE" �

I would now like to ask you some questions about the output of this establishment. Is the output of this establishment concentrated on one product or service or are there several different products or services?



1.	Single product or service

2.	Different products or services



If in the trading sector and one of a number of establishments in the UK belonging to the same organisation and makes goods or provides services for external customers

YUSELOUT� XE "YUSELOUT" �

Is the majority of the product or service of this establishment sold to other parts of your organisation?



1.	Yes

2.	No



If in the trading sector

YUCOMPET� XE "YUCOMPET" �

Is the market dominated by your organisation, are there only a few competitors or are there many competitors?

[READ OUT. (FEW MEANS FIVE OR FEWER)]



1.	Organisation dominates the market

2.	Few competitors

3.	Many competitors

4.	Don't know



If in the trading sector and either a single independent establishment or an establishment which is part of a larger group but which makes goods or provides services for external customers

YUMARKET� XE "YUMARKET" �

Which of these phrases best describes the nature of the market for this establishment's product(s) or service(s)?...

[READ OUT AND CODE ONE ANSWER ONLY]



1.	Domestic with no foreign competition

2.	Domestic with foreign competition

3.	Or primarily overseas?



YULABCST� XE "YULABCST" �*

About what proportion of this establishment's (UFILL01: “sales revenue” / “total budget”) is accounted for by wages, salaries and other labour costs like pensions and national insurance? Please choose a range from this card.



1.	Less than 25%

2.	25% but less than 50%

3.	50% but less than 75%

4.	75% or more







�Section V : Performance and evaluation measures�tc "Section V : Performance and evaluation measures"�





YVLABPRO� XE "YVLABPRO" �*

In your view how does the level of labour productivity here compare with other similar workplaces?



1.	A lot higher

2.	A little higher

3.	About the same

4.	A little lower

5.	A lot lower



If in the trading sector and either a single independent establishment or an establishment which is part of a larger group but which makes goods or provides services for external customers

YVFINPER� XE "YVFINPER" �

How would you assess the financial performance of this establishment compared with other establishments in the same industry? Would you say it was...

[READ OUT]



1.	Better than average

2.	Below average

3.	Or about average?

4.	[SPONTANEOUS ONLY] No comparison possible

5.	[SPONTANEOUS ONLY] Relevant data not available



If financial performance better than average

YVFINBTR� XE "YVFINBTR" �

Is that a lot better or a little better?



1.	Lot

2.	Little



If financial performance below average

YVFINBLW� XE "YVFINBLW" �

Is that a lot below or a little below?



1.	Lot

2.	Little



YVISS12� XE "YVISS12" �

What would you say have been the most important employee relations issues at this establishment during the last year?

[PROBE FULLY AND RECORD VERBATIM]



OPEN-ENDED



YVISS90� XE "YVISS90" �

And what would you say have been the most important employee relations issues at this establishment over the period before that, back to 1990?

[PROBE FULLY AND RECORD VERBATIM]



OPEN-ENDED



YVIR� XE "YVIR" �*

How would you rate management/employee relations generally at this workplace? Please choose a number from the scale on this card.



1.	Very good

2.	

3.	Good

4.

5.	Poor

6.

7.	Very poor



If any union/staff association members at the establishment

YVURELS� XE "YVURELS" �*

You say that you rate management/employee relations generally as (YVIR� XE "YVIR" �). Thinking now about the union(s)/staff association(s) and their representatives, how would you rate management's relations with them? Please choose a number from the scale on this card.



1.	Very good

2.	

3.	Good

4.

5.	Poor

6.

7.	Very poor



If any union/staff association members at the establishment

YVCHA_1� XE "YVCHA_1-YVCHA_X" �-YVCHA_X

Has that relationship changed since 1990 and, if so, how?

[PROBE FULLY AND RECORD VERBATIM]



OPEN-ENDED





�Part 2: Routing Rules�tc "Part 2: Routing Rules"�





Section A: Basic Workforce Data Sheet



YAALLEMP� XE "YAALLEMP" �

Computer displays warning if (YAALLEMP� XE "YAALLEMP" � < 25)

YAFTMALE� XE "YAFTMALE" �

Computer displays warning if (YAFTMALE� XE "YAFTMALE" � > YAALLEMP� XE "YAALLEMP" �)

YAFTFEM� XE "YAFTFEM" �

Computer displays warning if (YAFTFEM� XE "YAFTFEM" � > YAALLEMP� XE "YAALLEMP" �)

YAPTMALE� XE "YAPTMALE" �

Computer displays warning if (YAPTMALE� XE "YAPTMALE" � > YAALLEMP� XE "YAALLEMP" �)

YAPTFEM� XE "YAPTFEM" �

Computer displays warning if (YAPTFEM� XE "YAPTFEM" � > YAALLEMP� XE "YAALLEMP" �)

YATOT1� XE "YATOT1" �:=YAFTMALE� XE "YAFTMALE" �+YAFTFEM� XE "YAFTFEM" �+YAPTMALE� XE "YAPTMALE" �+YAPTFEM� XE "YAPTFEM" �

	Computer displays warning if (YATOT1� XE "YATOT1" � ( YAALLEMP� XE "YAALLEMP" �)

YAUNSKIL� XE "YAUNSKIL" �

YASEMI� XE "YASEMI" �

YASKILL� XE "YASKILL" �

YACLERIC� XE "YACLERIC" �

YASUPVIS� XE "YASUPVIS" �

YAJUNPRO� XE "YAJUNPRO" �

YASENPRO� XE "YASENPRO" �

YAMANAGR� XE "YAMANAGR" �

YATOT2� XE "YATOT2" �:=(YAUNSKIL� XE "YAUNSKIL" � + YASEMI� XE "YASEMI" � + YASKILL� XE "YASKILL" � + YACLERIC� XE "YACLERIC" � + YASUPVIS� XE "YASUPVIS" � + YAJUNPRO� XE "YAJUNPRO" � +

YASENPRO� XE "YASENPRO" � + YAMANAGR� XE "YAMANAGR" �)

Computer displays warning if (YATOT2� XE "YATOT2" � ( YAALLEMP� XE "YAALLEMP" �)

YAEMP1YR� XE "YAEMP1YR" �





Section B: Establishment characteristics





YBNAMCHK� XE "YBNAMCHK" �

IF (YBNAMCHK� XE "YBNAMCHK" � = 2) THEN

YBNAM_1� XE "YBNAM_1-YBNAM_5" �-YBNAM_5

IF (5 IN YBNAM_1� XE "YBNAM_1-YBNAM_5" �-YBNAM_5) THEN

YBNAMOTH� XE "YBNAMOTH" �

YBADDCHK� XE "YBADDCHK" �

IF (YBADDCHK� XE "YBADDCHK" � = 2) THEN

YBADDRES� XE "YBADDRES" �

IF (1 NOT IN YBNAM_1� XE "YBNAM_1-YBNAM_5" �-YBNAM_5) THEN

YBOWNCHK� XE "YBOWNCHK" �    

IF (2 NOT IN YBNAM_1� XE "YBNAM_1-YBNAM_5" �-YBNAM_5) THEN

YBAMCHK� XE "YBAMCHK" �

IF (4 NOT IN YBNAM_1� XE "YBNAM_1-YBNAM_5" �-YBNAM_5) THEN

YBSPCHK� XE "YBSPCHK" �

IF ((YBNAM_1� XE "YBNAM_1-YBNAM_5" �-YBNAM_5 = 1,2 OR 4) OR (YBOWNCHK� XE "YBOWNCHK" � = 1) OR (YBAMCHK� XE "YBAMCHK" � = 1) 

OR (YBSPCHK� XE "YBSPCHK" � = 1)) THEN

YBPRODUC� XE "YBPRODUC" �

YBEMPS� XE "YBEMPS" �

YBWORK� XE "YBWORK" �

YBSTRUC� XE "YBSTRUC" �

YBEMPREL� XE "YBEMPREL" �

YBPAYDET� XE "YBPAYDET" �

YBSICDES� XE "YBSICDES" �

YBSICCHK� XE "YBSICCHK" �	

IF (YBSICCHK� XE "YBSICCHK" � = 1) THEN

YBSIC_1� XE "YBSIC_1-YBSIC_7" �-YBSIC_7

IF (7 IN YBSIC_1� XE "YBSIC_1-YBSIC_7" �-YBSIC_7) THEN

YBSICOTH� XE "YBSICOTH" �



XAALLEMP� XE "XAALLEMP" �:=Total number of employees in the establishment in 1990



IF  ((XAALLEMP� XE "XAALLEMP" � - YAALLEMP� XE "YAALLEMP" �)/XAALLEMP ( 0.2) THEN

YBEMPCHK� XE "YBEMPCHK" �:= 1

IF  ((XAALLEMP� XE "XAALLEMP" � - YAALLEMP� XE "YAALLEMP" �)/XAALLEMP ( -0.2) THEN

YBEMPCHK� XE "YBEMPCHK" �:= 1

IF  (((XAALLEMP� XE "XAALLEMP" � - YAALLEMP� XE "YAALLEMP" �)/XAALLEMP > -0.2) AND  

((XAALLEMP� XE "XAALLEMP" � - YAALLEMP� XE "YAALLEMP" �)/XAALLEMP < 0.2))) THEN

YBEMPCHK� XE "YBEMPCHK" �:= 2

IF (YBEMPCHK� XE "YBEMPCHK" � = 1 AND XAALLEMP� XE "XAALLEMP" � < YAALLEMP� XE "YAALLEMP" �) THEN

YBEMI_1� XE "YBEMI_1-YBEMI_X" �-YBEMI_X

IF (YBEMPCHK� XE "YBEMPCHK" � = 1 AND XAALLEMP� XE "XAALLEMP" � > YAALLEMP� XE "YAALLEMP" �) THEN

YBEMD_1� XE "YBEMD_1-YBEMD_X" �-YBEMD_X

YBMIC_1� XE "YBMIC_1-YBMIC_11" �-YBMIC_11

Computer displays warning if ‘None’ selected together with another option

YBSTATUS� XE "YBSTATUS" �

IF (YBSTATUS� XE "YBSTATUS" � = 1 OR YBSTATUS = 2 OR YBSTATUS = 3 OR YBSTATUS = 7) THEN

BFILL01 := 'company'

ELSE

BFILL01 := 'organisation'

YBSINGLE� XE "YBSINGLE" �

IF (YBSINGLE� XE "YBSINGLE" � = 1) THEN

YBNAMCO1� XE "YBNAMCO1" �

IF (YBSINGLE� XE "YBSINGLE" � = 2 OR YBSINGLE = 3) THEN

YBNAMCO2� XE "YBNAMCO2" �

YBULTCO� XE "YBULTCO" �

IF (YBULTCO� XE "YBULTCO" � = 2) THEN

YBNAMUCC� XE "YBNAMUCC" �

IF (YBNAMUCC� XE "YBNAMUCC" � ( “”) THEN 

BFILL02 := YBNAMUCC� XE "YBNAMUCC" �

ELSEIF (YBNAMCO2� XE "YBNAMCO2" � ( “”) THEN

BFILL02 := YBNAMCO2� XE "YBNAMCO2" �

ELSEIF (YBNAMCO1� XE "YBNAMCO1" � ( “”) THEN

BFILL02 := YBNAMCO1� XE "YBNAMCO1" �

IF (YBSINGLE� XE "YBSINGLE" �  = 2) THEN

YBUKOWN� XE "YBUKOWN" �

IF (YBUKOWN� XE "YBUKOWN" � = 1) THEN

YBSUBSID� XE "YBSUBSID" �

IF (YBUKOWN� XE "YBUKOWN" �  = 2 OR YBUKOWN = 3 OR YBSINGLE� XE "YBSINGLE" � = 3) THEN

YBHOSITE� XE "YBHOSITE" �

IF (YBSINGLE� XE "YBSINGLE" � = 2) THEN

YBUKTOT� XE "YBUKTOT" �

Computer displays warning if number of employees in the whole organisation is less than YAALLEMP� XE "YAALLEMP" �. Computer also asks interviewer to press for an alternative response if ‘Other’ given.

IF (YBUKTOT = 11) THEN

YBUKTOTH� XE "YBUKTOTH" �

YBUCCCHK

IF ((YBUCCCHK� XE "YBUCCCHK" � = 2 OR (1 IN YBNAM_1� XE "YBNAM_1-YBNAM_5" �-YBNAM_5) OR YBOWNCHK� XE "YBOWNCHK" � = 2 

OR (1 IN YBSIC_1� XE "YBSIC_1-YBSIC_7" �-YBSIC_7)) THEN

YBOWN2� XE "YBOWN2" � := 1

ELSE

YBOWN2� XE "YBOWN2" � := 2

IF (YBOWN2� XE "YBOWN2" � = 1) THEN

YBOWN_1� XE "YBOWN_1-YBOWN_7" �-YBOWN_7

IF (YBOWN_1� XE "YBOWN_1-YBOWN_7" �-YBOWN_7 = 7) THEN

YBOWNOTH� XE "YBOWNOTH" �

IF (YBSINGLE� XE "YBSINGLE" � = 2 OR YBSINGLE = 3) THEN

YBHO� XE "YBHO" �

YBSELLS� XE "YBSELLS" �





Section C: Respondent’s role





YCTITLE� XE "YCTITLE" �

YCJOBMTH� XE "YCJOBMTH" �

YCJOBYR� XE "YCJOBYR" �



XAYEAR� XE "XAYEAR" � := Year of 1990 interview

XAMONTH� XE "XAMONTH" � := Month of 1990 interview



IF (YCJOBYR� XE "YCJOBYR" � > XAYEAR� XE "XAYEAR" �) OR ((YCJOBMTH� XE "YCJOBMTH" � ( XAMONTH� XE "XAMONTH" �) 

AND (YCJOBYR� XE "YCJOBYR" � ( XAYEAR� XE "XAYEAR" �)) THEN 

YCESTMTH� XE "YCESTMTH" �

YCESTYR� XE "YCESTYR" �

Computer displays warning if date given is prior to date first started work at the establishment

YCSENIOR� XE "YCSENIOR" �

YCSTAFF� XE "YCSTAFF" �





Section D: Management organisation





IF (YBSINGLE� XE "YBSINGLE" � = 2 OR YBSINGLE =3) THEN 

YDNEWMAN� XE "YDNEWMAN" �

Computer displays warning if code 6 (Overseas head office) is chosen, yet earlier answers imply that the organisation is either UK owned, or is 50/50 UK/foreign owned and has its head office in the UK

IF (YDNEWMAN� XE "YDNEWMAN" � = 7) THEN

YDNEWOTH� XE "YDNEWOTH" �

YDRECOG� XE "YDRECOG" �

Computer displays warning if code 6 (Overseas head office) is chosen, yet earlier answers imply that the organisation is either UK owned, or is 50/50 UK/foreign owned and has its head office in the UK

IF (YDRECOG� XE "YDRECOG" � = 7) THEN

YDRECOTH� XE "YDRECOTH" �

YDSURP� XE "YDSURP" �

Computer displays warning if code 6 (Overseas head office) is chosen, yet earlier answers imply that the organisation is either UK owned, or is 50/50 UK/foreign owned and has its head office in the UK

IF (YDSURP = 7) THEN

YDSUROTH� XE "YDSUROTH" �

IF (YBSINGLE = 2) THEN 

YDBOARD� XE "YDBOARD" �

IF (YBSINGLE� XE "YBSINGLE" � = 1 OR YBSINGLE = 3) THEN

YDTOPBOD� XE "YDTOPBOD" �

YDMAN_1� XE "YDMAN_1-YDMAN_11" �-YDMAN_11

Computer displays warning if ‘None’ selected together with another option

YDEMP_1� XE "YDEMP_1-YDEMP_11" �-YDEMP_11

Computer displays warning if ‘None’ selected together with another option

IF (YBSINGLE� XE "YBSINGLE" � = 2) THEN

DFILL01 := 'either directly or through the parent organisation'

YDEAMEM� XE "YDEAMEM" �

IF (YDEAMEM� XE "YDEAMEM" � = 1) THEN

YDEANAM� XE "YDEANAM" �



XDEAMEM� XE "XDEAMEM" � := Whether a member of an employers’ association in 1990



IF (YDEAMEM� XE "YDEAMEM" � = 1 AND XDEAMEM� XE "XDEAMEM" � = 1) THEN

YDEACHK� XE "YDEACHK" � := 3

IF (YDEAMEM� XE "YDEAMEM" � = 2 AND XDEAMEM� XE "XDEAMEM" � = 2) THEN

YDEACHK� XE "YDEACHK" � := 3

IF (YDEAMEM� XE "YDEAMEM" � = 2 AND XDEAMEM� XE "XDEAMEM" � = 1) THEN

YDEACHK� XE "YDEACHK" � := 1

IF (YDEAMEM� XE "YDEAMEM" � = 1 AND XDEAMEM� XE "XDEAMEM" � = 2) THEN

YDEACHK� XE "YDEACHK" � := 2

IF (YDEACHK� XE "YDEACHK" � = 1) THEN 

YDEA1_1� XE "YDEA1_1-YDEA1_X" �-YDEA1_X

IF (YDEACHK� XE "YDEACHK" � = 2) THEN 

YDEA2_1� XE "YDEA2_1-YDEA2_X" �-YDEA2_X





Section E: Union membership





YEUNIMEM� XE "YEUNIMEM" �

Computer displays warning if number of union members is greater than the total number of employees at the establishment

IF (YEUNIMEM� XE "YEUNIMEM" � = DKN) THEN

Computer displays warning “THIS IS A KEY FIGURE. Please try to obtain best estimates”. 

If the warning is suppressed by the interviewer:

YEANYMEM� XE "YEANYMEM" �

IF (YEANYMEM� XE "YEANYMEM" � = 2)

YEUDENS� XE "YEUDENS" � := 0

ELSEIF (YEANYMEM� XE "YEANYMEM" � = 1) THEN

YEUDENS� XE "YEUDENS" � := 101

 	ELSEIF (0 ( YEUNIMEM� XE "YEUNIMEM" � ( YAALLEMP� XE "YAALLEMP" �) THEN

YEUDENS� XE "YEUDENS" � := (YEUNIMEM� XE "YEUNIMEM" � / YAALLEMP� XE "YAALLEMP" �) * 100



XEUDENS� XE "XEUDENS" � := Union density in 1990



IF ((0 ( XEUDENS� XE "XEUDENS" � ( 100) AND (0 ( YEUDENS� XE "YEUDENS" � ( 100)) THEN 

YEUDCHK1� XE "YEUDCHK1" � := 1

IF ((0 ( XEUDENS� XE "XEUDENS" � ( 100) AND YEUDENS� XE "YEUDENS" � = DKN) THEN 

YEUDCHK1� XE "YEUDCHK1" � := 2

IF (XEUDENS� XE "XEUDENS" � = DKN AND (0 ( YEUDENS� XE "YEUDENS" � ( 100)) THEN

YEUDCHK1 := 3

IF (XEUDENS = DKN AND YEUDENS = DKN) THEN 

YEUDCHK1 := 4

IF (YEUDCHK1 = 4) THEN 

YEUDCHK2� XE "YEUDCHK2" �

IF (YEUDCHK1� XE "YEUDCHK1" � = 3 AND YEUDENS� XE "YEUDENS" � > 0 AND YEUDENS ( 100) THEN 

YEUDCHK3� XE "YEUDCHK3" �

IF (YEUDCHK1� XE "YEUDCHK1" � = 2 AND XEUDENS� XE "XEUDENS" � >0 AND XEUDENS ( 100) THEN 

YEUDCHK4� XE "YEUDCHK4" �

IF ((YEUDCHK1� XE "YEUDCHK1" � = 1 AND XEUDENS� XE "XEUDENS" � ( YEUDENS� XE "YEUDENS" � AND 

((XEUDENS� XE "XEUDENS" � = 0 OR YEUDENS� XE "YEUDENS" � = 100) OR (YEUDENS - XEUDENS ( 10))) 

OR (YEUDCHK1� XE "YEUDCHK1" � = 2 AND XEUDENS� XE "XEUDENS" � = 0) OR YEUDCHK2� XE "YEUDCHK2" � = 1 OR YEUDCHK3� XE "YEUDCHK3" � = 1 OR YEUDCHK4� XE "YEUDCHK4" � = 1) THEN

YEUDI_1� XE "YEUDI_1-YEUD1_X" �-YEUDI_X

IF ((YEUDCHK1� XE "YEUDCHK1" � = 1 AND XEUDENS� XE "XEUDENS" � ( YEUDENS� XE "YEUDENS" � AND 

((XEUDENS� XE "XEUDENS" � = 100 OR YEUDENS� XE "YEUDENS" � = 0) OR (XEUDENS - YEUDENS ( 10))) 

OR (YEUDCHK1� XE "YEUDCHK1" � = 3 AND YEUDENS� XE "YEUDENS" � = 0) OR YEUDCHK2� XE "YEUDCHK2" � = 2 OR YEUDCHK3� XE "YEUDCHK3" � = 2 OR YEUDCHK4� XE "YEUDCHK4" � = 2) THEN

YEUDD_1� XE "YEUDD_1-YEUDD_X" �-YEUDD_X

IF (YEANYMEM� XE "YEANYMEM" � = 2 OR YEUNIMEM� XE "YEUNIMEM" � = 0) THEN

YERECRUT� XE "YERECRUT" �

IF (YEANYMEM� XE "YEANYMEM" � = 1 OR YEUNIMEM� XE "YEUNIMEM" � > 0) THEN 

YESUBCHK� XE "YESUBCHK" �

IF (YESUBCHK� XE "YESUBCHK" � = 1) THEN

              EFILL01 := 'Which, if any of these other methods'

ELSE

EFILL01 := 'Which of these methods'

YESUB_1� XE "YESUB_1-YDSUB_5" �-YESUB_5

Computer displays warning if “None” chosen with another option

IF (5 IN YESUB_1� XE "YESUB_1-YDSUB_5" �-YESUB_5) THEN 

YESUBOTH� XE "YESUBOTH" �

YEVIEWS� XE "YEVIEWS" �

IF (YEVIEWS� XE "YEVIEWS" � = 4) THEN 

YEVWOTH� XE "YEVWOTH" �





Section F : Union recognition





IF (YEANYMEM� XE "YEANYMEM" � = 1 OR YEUNIMEM� XE "YEUNIMEM" � > 0) THEN

YFUNINUM� XE "YFUNINUM" �

If response to YFUNINUM� XE "YFUNINUM" � is "Don't know", computer displays 

"INTERVIEWER TENTATIVELY ASK: Do you know whether there are ANY RECOGNISED unions here, even though you don't know how many unions have members here? IF YES RECORD NUMBER AND NAMES"

IF (YFUNINUM� XE "YFUNINUM" � > 14) THEN 

NUMUNI := 14

ELSEIF (YFUNINUM� XE "YFUNINUM" � ( 14) THEN 

NUMUNI := YFUNINUM� XE "YFUNINUM" �

FOR (COUNT :=1 TO NUMUNI) DO

FFILL01:= 'next largest'

IF COUNT = 1 THEN

FFILL01:= 'largest'

IF (COUNT = 1 AND NUMUNI = 1) THEN

	FFILL01:= ''

YFUNAM� XE "YFUNAM1-YFUNAM14" �[COUNT]

YFUNI� XE "YFUNI1-YFUNI14" �[COUNT]

IF (YFUNINUM� XE "YFUNINUM" � >14 OR YFUNINUM = DKN) THEN

YFRECEXT

Computer displays warning if YFRECEXT   YFUNINUM

FOR (COUNT := 1 TO NUMUNI) DO

YFREC� XE "YFREC1-YFREC14" �[COUNT]

IF (YFREC� XE "YFREC1-YFREC14" �[COUNT]=1) THEN

RECUNI97 := RECUNI97+1

IF (YFUNINUM� XE "YFUNINUM" � = DKN) THEN

YFTOTREC� XE "YFTOTREC" � := YFRECEXT� XE "YFRECEXT" �

IF (YFUNINUM� XE "YFUNINUM" � = RESPONSE AND YFUNINUM > 14) THEN

YFTOTREC� XE "YFTOTREC" � := YFRECEXT� XE "YFRECEXT" �

IF (YFUNINUM� XE "YFUNINUM" � = RESPONSE AND YFUNINUM ( 14) THEN

YFTOTREC� XE "YFTOTREC" � := RECUNI97



XFTOTREC� XE "XFTOTREC" � := Number of recognised unions in 1990



IF (YFTOTREC� XE "YFTOTREC" � > 0 AND XFTOTREC� XE "XFTOTREC" � = 0)) THEN

YFRCHK1� XE "YFRCHK1" � := 1

IF (YFTOTREC� XE "YFTOTREC" � = 0 AND XFTOTREC� XE "XFTOTREC" � > 0) THEN

YFRCHK1� XE "YFRCHK1" � := 2

IF ((YFTOTREC� XE "YFTOTREC" � ( XFTOTREC� XE "XFTOTREC" � AND YFTOTREC > 0 AND XFTOTREC > 0) 

OR (YFRECEXT� XE "YFRECEXT" � ( XFTOTREC� XE "XFTOTREC" � AND YFRECEXT > 0 AND XFTOTREC > 0)) THEN

YFRCHK1� XE "YFRCHK1" � := 3

IF (XFTOTREC� XE "XFTOTREC" � = YFTOTREC� XE "YFTOTREC" � AND YFTOTREC >0) THEN

YFRCHK1� XE "YFRCHK1" � := 4

IF (YFTOTREC� XE "YFTOTREC" � = 0 AND XFTOTREC� XE "XFTOTREC" � = 0) THEN

YFRCHK1� XE "YFRCHK1" � := 5

IF ((YFRCHK1� XE "YFRCHK1" � = 4 AND XFTOTREC� XE "XFTOTREC" � = RECUNI97 AND UNIONID ( XFTOTREC) THEN

YFRCHK2� XE "YFRCHK2" � := 1

ELSEIF (YFRCHK1� XE "YFRCHK1" � ( 4) THEN 

YFRCHK2� XE "YFRCHK2" � := 2

IF (YFRCHK1� XE "YFRCHK1" � = 1) THEN

YFR98_1� XE "YFR98_1-YFR98_10" �-YFR98_10

IF (10 IN YFR98_1� XE "YFR98_1-YFR98_10" �-YFR98_10) THEN

YFR98OTH� XE "YFR98OTH" �

IF (YFRCHK1� XE "YFRCHK1" � = 2) THEN

YFR90_1� XE "YFR90_1-YFR90_X" �-YFR90_X

IF (YFRCHK1� XE "YFRCHK1" � = 3) THEN 

YFRN_1� XE "YFRN_1-YFRN_10" �-YFRN_10

If (XFTOTREC� XE "XFTOTREC" � > YFTOTREC� XE "YFTOTREC" �) and responses 6,7,8,9 or 10 given in YFRN_1� XE "YFRN_1-YFRN_10" �-YFRN_10, computer displays warning "YOU MUST CHOOSE AN OPTION FROM 6-10"

If (XFTOTREC� XE "XFTOTREC" � > YFTOTREC� XE "YFTOTREC" �) and responses 1,2,3,4 or 5 given in YFRN_1� XE "YFRN_1-YFRN_10" �-YFRN_10, computer displays warning "YOU MUST CHOOSE AN OPTION FROM 1-5"

IF (5 IN YFRN_1� XE "YFRN_1-YFRN_10" �-YFRN_10) THEN 

YFRNIOTH� XE "YFRNIOTH" �

IF (10 IN YFRN_1� XE "YFRN_1-YFRN_10" �-YFRN_10) THEN 

YFRNDOTH� XE "YFRNDOTH" �

IF (9 IN YFRN_1� XE "YFRN_1-YFRN_10" �-YFRN_10) THEN 

YFDREC1� XE "YFDREC1" �               

FOR (COUNT := 1 TO 14) DO

IF (YFUNI� XE "YFUNI1-YFUNI14" �[COUNT] ( EMPTY AND YFUNI[COUNT] = XFREC1 OR

YFUNI� XE "YFUNI1-YFUNI14" �[COUNT] = XFREC2 OR YFUNI[COUNT] = XFREC3 OR

YFUNI� XE "YFUNI1-YFUNI14" �[COUNT] = XFREC4 OR YFUNI[COUNT] = XFREC5 OR

YFUNI� XE "YFUNI1-YFUNI14" �[COUNT] = XFREC6 OR YFUNI[COUNT] = XFREC7 OR

YFUNI� XE "YFUNI1-YFUNI14" �[COUNT] = XFREC8 OR YFUNI[COUNT] = XFREC9 OR

YFUNI[COUNT] = XFREC10 OR YFUNI[COUNT] = XFREC11 OR

YFUNI[COUNT] = XFREC12 OR YFUNI[COUNT] = XFREC13 OR

YFUNI[COUNT] = XFREC14) THEN 

RECOG[COUNT] := 1

ELSE

RECOG[COUNT] := 0

UNIONID := RECOG1 + RECOG2 + RECOG3 + RECOG4 + RECOG5 + RECOG6 + RECOG7 + RECOG8 + RECOG9 + RECOG10 + RECOG11 + RECOG12 + RECOG13 + RECOG14

IF (YFRCHK2� XE "YFRCHK2" � = 1) THEN 

YFRS_1� XE "YFRS_1-YFRS_11" �-YFRS_11

IF (5 IN YFRS_1� XE "YFRS_1-YFRS_11" �-YFRS_11) THEN 

YFRSIOTH� XE "YFRSIOTH" �

IF (10 IN YFRS_1� XE "YFRS_1-YFRS_11" �-YFRS_11) THEN

YFRSDOTH� XE "YFRSDOTH" �

IF (9 IN YFRS_1� XE "YFRS_1-YFRS_11" �-YFRS_11) THEN

YFDREC2� XE "YFDREC2" �

IF (YEANYMEM� XE "YEANYMEM" � = 2 OR YEUNIMEM� XE "YEUNIMEM" � = 0 OR ((YEANYMEM = 1 OR YEUNIMEM > 0) AND YFTOTREC� XE "YFTOTREC" � = 0)) THEN

YFASKREC� XE "YFASKREC" �





Section G: Negotiating structure





IF (YFTOTREC� XE "YFTOTREC" � > 1) THEN

YGHOWNEG� XE "YGHOWNEG" �

IF (YGHOWNEG� XE "YGHOWNEG" � = 1) THEN 

GFILL01 := ''

IF (YGHOWNEG� XE "YGHOWNEG" � = EMPTY) THEN 

GFILL01 := 'in this establishment'

 IF (YGHOWNEG� XE "YGHOWNEG" � = 1 OR YFTOTREC� XE "YFTOTREC" � = 1) THEN 

YG1BU� XE "YG1BU" �

IF (YG1BU� XE "YG1BU" � = 1) THEN

YG1BUNAM� XE "YG1BUNAM" �

IF (YGHOWNEG� XE "YGHOWNEG" � = 2 OR YGHOWNEG = 3) THEN

YGLBU� XE "YGLBU" �

IF (YGLBU� XE "YGLBU" � = 1) THEN

YGLBUNAM� XE "YGLBUNAM" �

IF (YGHOWNEG� XE "YGHOWNEG" � = 3 AND YG1BU� XE "YG1BU" � ( 3 AND YGLBU� XE "YGLBU" � ( 3) THEN

YGLNUMU� XE "YGLNUMU" �     

Computer displays warning if number of unions in the bargaining unit is greater than the number of recognised unions present in the establishment

IF (YGHOWNEG� XE "YGHOWNEG" � = 3) THEN

FOR (COUNT :=1 TO YGLNUMU� XE "YGLNUMU" �) DO

GFILL02 := 'next largest'

IF COUNT = 1 THEN

GFILL02 := 'largest'

IF (COUNT = 1 AND YGLNUMU� XE "YGLNUMU" � = 1) THEN

GFILL02 := ''

YGLUNI� XE "YGLUNI1-YGLUNI8" �[COUNT]

IF ((YGHOWNEG� XE "YGHOWNEG" � = 1 OR YFTOTREC� XE "YFTOTREC" � = 1) AND YG1BU� XE "YG1BU" � = 1) THEN

GFILL03 := YG1BUNAM� XE "YG1BUNAM" �

ELSEIF ((YGHOWNEG� XE "YGHOWNEG" � = 2 OR YGHOWNEG = 3) AND YGLBU� XE "YGLBU" � = 1) THEN

GFILL03 := YGLBUNAM� XE "YGLBUNAM" �

ELSEIF (YG1BU� XE "YG1BU" � = 2) THEN

GFILL03 := 'the current bargaining unit'

ELSEIF (YGLBU� XE "YGLBU" � = 2) THEN

GFILL03 := 'the bargaining unit currently covering the largest group of employees'

IF (YFTOTREC� XE "YFTOTREC" � > 0 AND ((YG1BU� XE "YG1BU" � = RESPONSE AND YG1BU ( 3) OR 

(YGLBU� XE "YGLBU" � = RESPONSE  AND YGLBU ( 3))) THEN

YG90CHK1

ELSEIF (YFTOTREC > 0 AND (YG1BU = 3 OR YGLBU = 3)) THEN

YG90CHK2

IF (YG90CHK1� XE "YG90CHK1" � = 2) THEN

YG90HAP1� XE "YG90HAP1" �

YG90EXT1� XE "YG90EXT1" �

IF (YG90EXT1� XE "YG90EXT1" � = 1) THEN

YG90NAM1� XE "YG90NAM1" �

IF (YG90CHK2� XE "YG90CHK2" � = 2) THEN

YG90HAP2� XE "YG90HAP2" �

YG90EXT2� XE "YG90EXT2" �

IF (YG90EXT2� XE "YG90EXT2" � = 1) THEN 

YG90NAM2� XE "YG90NAM2" �

IF (YGHOWNEG� XE "YGHOWNEG" � = 2 OR YGHOWNEG = 3) THEN

YGMANYBU� XE "YGMANYBU" �

IF (YG1BU� XE "YG1BU" � = RESPONSE) THEN

GFILL04 := 'the bargaining unit'

IF (YGLBU� XE "YGLBU" � = RESPONSE) THEN

GFILL04 := 'the largest bargaining unit'

IF (((YFTOTREC� XE "YFTOTREC" � = 1 OR YGHOWNEG� XE "YGHOWNEG" � = 1) AND YG1BU� XE "YG1BU" � = 3) OR ((YGHOWNEG = 2 OR 

YGHOWNEG� XE "YGHOWNEG" � = 3) AND YGLBU� XE "YGLBU" � = 3)) THEN

YGCOVER1� XE "YGCOVER1" �

IF (((YFTOTREC� XE "YFTOTREC" � = 1 OR YGHOWNEG� XE "YGHOWNEG" � = 1) AND YG1BU� XE "YG1BU" � ( 3) 

OR ((YGHOWNEG� XE "YGHOWNEG" � = 2 OR YGHOWNEG = 3) AND YGLBU� XE "YGLBU" � ( 3)) THEN 

YGCOVER2� XE "YGCOVER2" �

IF (YGHOWNEG� XE "YGHOWNEG" � = 2 OR YGHOWNEG = 3) THEN 

YGCOVER3� XE "YGCOVER3" �

Computer displays warning if YGCOVER3� XE "YGCOVER3" � < YGCOVER2� XE "YGCOVER2" �

IF (YGHOWNEG� XE "YGHOWNEG" � = 2 OR YGHOWNEG = 3) THEN 

YGGROUPS� XE "YGGROUPS" � := YGMANYBU� XE "YGMANYBU" �

IF (YGHOWNEG� XE "YGHOWNEG" � = 1 OR YFTOTREC� XE "YFTOTREC" � = 1) THEN 

YGGROUPS� XE "YGGROUPS" � := 1

IF (YFTOTREC� XE "YFTOTREC" � = 0) THEN 

YGGROUPS� XE "YGGROUPS" � :=0



XGGROUPS� XE "XGGROUPS" � := Number of bargaining units in 1990



IF (XGGROUPS� XE "XGGROUPS" � ( YGGROUPS� XE "YGGROUPS" �) THEN 

YGBUCHK� XE "YGBUCHK" � := 1

IF (XGGROUPS� XE "XGGROUPS" � = YGGROUPS� XE "YGGROUPS" �) THEN

YGBUCHK� XE "YGBUCHK" � := 2

IF (YGBUCHK� XE "YGBUCHK" � = 1) THEN 

YGBU_1� XE "YGBU_1-YGBU_9" �-YGBU_9

Computer displays warning if XGGROUPS� XE "XGGROUPS" � > YGGROUPS� XE "YGGROUPS" � and at least one from codes 5 to 9 not chosen. Computer also displays warning if XGGROUPS < YGGROUPS and at least one from codes 1 to 4 not chosen.

IF (4 IN YGBU_1� XE "YGBU_1-YGBU_9" �-YGBU_9) THEN 

YGBUIOTH� XE "YGBUIOTH" �

IF (9 IN YGBU_1� XE "YGBU_1-YGBU_9" �-YGBU_9) THEN 

YGBUDOTH� XE "YGBUDOTH" �

IF (((YFTOTREC� XE "YFTOTREC" �=1 OR YGHOWNEG� XE "YGHOWNEG" � = 1) AND YGCOVER2� XE "YGCOVER2" � < 100) OR (YGCOVER3� XE "YGCOVER3" � > 0 AND YGCOVER3 < 100)) THEN 

YGASKREC� XE "YGASKREC" �

IF (YFTOTREC = 1) THEN 

YGFORMAL� XE "YGFORMAL" �





Section H: Employee representatives





IF (YFTOTREC� XE "YFTOTREC" � > 0) THEN

YHUREPS� XE "YHUREPS" �

Computer displays warning if YHUREPS� XE "YHUREPS" � = 2, asking interviewer to confirm that she/he intended to select code 2 since this code usually means "No"

IF (YHUREPS� XE "YHUREPS" � = 2) THEN

YHOUTSID� XE "YHOUTSID" �

IF (YHOUTSID� XE "YHOUTSID" � = 1) THEN 

YHOUTTYP� XE "YHOUTTYP" �

IF (YHOUTTYP� XE "YHOUTTYP" � = 3) THEN 

YHOUTOTH� XE "YHOUTOTH" �

IF (YHUREPS� XE "YHUREPS" � = 1) THEN 

HFILL01 := 'Does this representative'

ELSEIF (YHUREPS� XE "YHUREPS" � = 1) THEN 

HFILL01 := 'Do any of these representatives/stewards/officials'

ELSEIF ((YHUREPS� XE "YHUREPS" � = 3) AND (YHOUTSID� XE "YHOUTSID" �=1)) THEN 

HFILL01 := 'Does any representative from outside the establishment'

IF ((YHUREPS� XE "YHUREPS" � = 1 OR YHUREPS = 2 OR YHOUTSID� XE "YHOUTSID" � = 1) THEN 

YHFT� XE "YHFT" �

YHOTHER� XE "YHOTHER" �





Section J : Collective bargaining





IF (YFTOTREC� XE "YFTOTREC" � > 0) THEN

IF (YG90CHK1� XE "YG90CHK1" � = 1 AND YG1BU� XE "YG1BU" � ( 3 AND YGLBU� XE "YGLBU" � ( 3) THEN

YJNEGCHK� XE "YJNEGCHK" � := 1

ELSEIF (YG90EXT1� XE "YG90EXT1" � = 1 OR YG90EXT2� XE "YG90EXT2" � = 1) THEN 

YJNEGCHK� XE "YJNEGCHK" � := 2

ELSEIF (YG1BU� XE "YG1BU" � = 3 OR YGLBU� XE "YGLBU" � = 3) THEN 

YJNEGCHK� XE "YJNEGCHK" � := 4

ELSEIF (YG90CHK1� XE "YG90CHK1" � = DK OR YG90CHK2� XE "YG90CHK2" � = DK) THEN 

YJNEGCHK� XE "YJNEGCHK" � := 5

ELSE YJNEGCHK� XE "YJNEGCHK" � := 3

IF ((YJNEGCHK� XE "YJNEGCHK" � = 1 OR YJNEGCHK = 3 OR YJNEGCHK = 5) AND (YGHOWNEG� XE "YGHOWNEG" � = 1 OR YFTOTREC� XE "YFTOTREC" �=1)) THEN

JFILL01 := YG1BUNAM� XE "YG1BUNAM" �

IF ((YJNEGCHK� XE "YJNEGCHK" � = 1 OR YJNEGCHK = 3 OR YJNEGCHK = 5) AND (YGHOWNEG� XE "YGHOWNEG" � = 1 OR YFTOTREC� XE "YFTOTREC" � = 1) AND 

YG1BU� XE "YG1BU" � = 2) THEN

JFILL01 := “the current bargaining unit”

          	IF ((YJNEGCHK� XE "YJNEGCHK" � = 1 OR YJNEGCHK = 3 OR YJNEGCHK = 5) AND (YGHOWNEG� XE "YGHOWNEG" � = 2 OR YGHOWNEG = 3)) THEN

JFILL01 := YGLBUNAM� XE "YGLBUNAM" �

          	IF ((YJNEGCHK� XE "YJNEGCHK" � = 1 OR YJNEGCHK = 3 OR YJNEGCHK = 5) AND (YGLBU� XE "YGLBU" � = 2)) THEN

JFILL01 := “the bargaining unit covering the largest group of employees”

IF (YJNEGCHK� XE "YJNEGCHK" � = 5 OR YJNEGCHK = 4) THEN

JFILL01 := 'current bargaining arrangements'

IF (YJNEGCHK� XE "YJNEGCHK" � ( 2) THEN

YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6

IF (6 IN YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6) THEN 

YJLVAOTH� XE "YJLVAOTH" �

IF ((YJLEVA_1-YJLEVA_6).CARDINAL > 1) THEN

YJIMPA� XE "YJIMPA" �

IF (YJIMPA� XE "YJIMPA" � = 6) THEN 

YJIMAOTH� XE "YJIMAOTH" �

IF (YJNEGCHK� XE "YJNEGCHK" � = 2) THEN

IF (YG90EXT1� XE "YG90EXT1" � = 1) THEN

JFILL02 := YG90NAM1� XE "YG90NAM1" �

IF (YG90EXT2� XE "YG90EXT2" � = 1) THEN

JFILL02 := YG90NAM2� XE "YG90NAM2" �

IF (YG90EXT1� XE "YG90EXT1" � = DK OR YG90EXT2� XE "YG90EXT2" � = DK) THEN

JFILL02 := 'the largest bargaining unit in 1990'

YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6

IF (6 IN YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6) THEN 

YJLVBOTH� XE "YJLVBOTH" �

IF ((YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6).CARDINAL > 1) THEN	

YJIMPB� XE "YJIMPB" �

IF (YJIMPB� XE "YJIMPB" � = 6) THEN 

YJIMBOTH� XE "YJIMBOTH" �

IF (YJNEGCHK� XE "YJNEGCHK" � = 1 OR YJNEGCHK = 2) THEN

IF (YFTOTREC� XE "YFTOTREC" � = 1 OR YGHOWNEG� XE "YGHOWNEG" � = 1) THEN

IF (YG1BU� XE "YG1BU" � = 1) THEN

JFILL03 := YG1BUNAM� XE "YG1BUNAM" �

IF (YG1BU� XE "YG1BU" � = 2) THEN

JFILL03 := “the current bargaining unit”

IF (YGHOWNEG� XE "YGHOWNEG" � = 2 OR YGHOWNEG = 3) THEN

IF (YGLBU� XE "YGLBU" � = 1) THEN

JFILL03 := YGLBUNAM� XE "YGLBUNAM" �

IF (YGLBU� XE "YGLBU" � = 2) THEN

JFILL03 := “the bargaining unit currently covering the largest group of employees”

IF (YJNEGCHK� XE "YJNEGCHK" � = 2) THEN

YJLEVC_1� XE "YJLEVC_1-YJLEVC_6" �-YJLEVC_5

IF (5 IN YJLEVC_1� XE "YJLEVC_1-YJLEVC_6" �-YJLEVC_5) THEN 

YJLVCOTH� XE "YJLVCOTH" �

IF ((YJLEVC_1� XE "YJLEVC_1-YJLEVC_6" �-YJLEVC_5).CARDINAL > 1) THEN 

YJIMPC� XE "YJIMPC" �

IF (YJIMPC� XE "YJIMPC" � = 6) THEN 

YJIMCOTH� XE "YJIMCOTH" �

YJFACC_1� XE "YJFACC_1-YJFACC_X" �-YJFACC_X



XJIMPLEV� XE "XJIMPLEV" � := Most important level of negotiations for largest bargaining unit in 1990 

(Codes 1 to 4 correspond to codes 1 to 4 of YJLEVA_ or YJLEVB_; code 5 corresponds to code 6)



IF (YJNEGCHK� XE "YJNEGCHK" � = 1) THEN

IF (XJIMPLEV� XE "XJIMPLEV" � = 1 AND ((YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6).CARDINAL=1) 

AND (1 IN YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6)) THEN 

YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 1 AND YJIMPA� XE "YJIMPA" � = 1) THEN

YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 1 AND ((YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6).CARDINAL=1) 

AND (1 NOT IN YJLEVA_1-YJLEVA_6)) THEN 

YJ90CHK := 1

ELSEIF (XJIMPLEV = 1 AND YJIMPA ( 1) THEN 

YJ90CHK := 1

IF (XJIMPLEV = 2 AND ((YJLEVA_1-YJLEVA_6).CARDINAL=1) 

AND (2 IN YJLEVA_1-YJLEVA_6)) THEN 

YJ90CHK := 2

ELSEIF (XJIMPLEV = 2 AND YJIMPA = 2) THEN 

YJ90CHK := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 2 AND ((YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6).CARDINAL=1) 

AND (2 NOT IN YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6)) THEN 

YJ90CHK� XE "YJ90CHK" � := 1

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 2 AND YJIMPA� XE "YJIMPA" � ( 2) THEN 

YJ90CHK� XE "YJ90CHK" � := 1

IF (XJIMPLEV� XE "XJIMPLEV" � = 3 AND ((YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6).CARDINAL=1) 

AND (3 IN YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6)) THEN

 YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 3 AND YJIMPA� XE "YJIMPA" � = 3) THEN 

YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 3 AND ((YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6).CARDINAL=1) 

AND (3 NOT IN YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6)) THEN 

YJ90CHK� XE "YJ90CHK" � := 1

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 3 AND YJIMPA� XE "YJIMPA" � ( 3) THEN 

YJ90CHK� XE "YJ90CHK" � := 1

IF (XJIMPLEV� XE "XJIMPLEV" � = 4 AND ((YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6).CARDINAL=1) 

AND (4 IN YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6)) THEN 

YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 4 AND YJIMPA� XE "YJIMPA" � = 4) THEN 

YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 4 AND ((YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6).CARDINAL=1) 

AND (4 NOT IN YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6)) THEN 

YJ90CHK� XE "YJ90CHK" � := 1

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 4 AND YJIMPA� XE "YJIMPA" � ( 4) THEN

YJ90CHK� XE "YJ90CHK" � := 1

IF (XJIMPLEV� XE "XJIMPLEV" � = 5 AND ((YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6).CARDINAL=1) 

AND (6 IN YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6)) THEN 

YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 5 AND YJIMPA� XE "YJIMPA" � = 6) THEN

YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 5 AND ((YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6).CARDINAL=1) 

AND (6 NOT IN YJLEVA_1� XE "YJLEVA_1-YJLEVA_6" �-YJLEVA_6))

THEN 

YJ90CHK� XE "YJ90CHK" � := 1

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 5 AND YJIMPA� XE "YJIMPA" � ( 6) THEN

YJ90CHK� XE "YJ90CHK" � := 1

IF (XJIMPLEV� XE "XJIMPLEV" � = 9) THEN

YJ90CHK� XE "YJ90CHK" � := DKN

IF (YJNEGCHK� XE "YJNEGCHK" � = 2) THEN

IF (XJIMPLEV� XE "XJIMPLEV" � = 1 AND ((YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6).CARDINAL=1) 

AND (1 IN YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6)) THEN 

YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 1 AND YJIMPB� XE "YJIMPB" � = 1) THEN

YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 1 AND ((YJLEVB_1-YJLEVB_6).CARDINAL=1) 

AND (1 NOT IN YJLEVB_1-YJLEVB_6)) THEN 

YJ90CHK := 1

ELSEIF (XJIMPLEV = 1 AND YJIMPB ( 1) THEN 

YJ90CHK := 1

IF (XJIMPLEV = 2 AND ((YJLEVB_1-YJLEVB_6).CARDINAL=1) 

AND (2 IN YJLEVB_1-YJLEVB_6)) THEN 

YJ90CHK := 2

ELSEIF (XJIMPLEV = 2 AND YJIMPB = 2) THEN 

YJ90CHK := 2

ELSEIF (XJIMPLEV = 2 AND ((YJLEVB_1-YJLEVB_6).CARDINAL=1) 

AND (2 NOT IN YJLEVB_1-YJLEVB_6)) THEN 

YJ90CHK := 1

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 2 AND YJIMPB� XE "YJIMPB" � ( 2) THEN 

YJ90CHK� XE "YJ90CHK" � := 1

IF (XJIMPLEV� XE "XJIMPLEV" � = 3 AND ((YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6).CARDINAL=1) 

AND (3 IN YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6)) THEN

 YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 3 AND YJIMPB� XE "YJIMPB" � = 3) THEN 

YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 3 AND ((YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6).CARDINAL=1) 

AND (3 NOT IN YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6)) THEN 

YJ90CHK� XE "YJ90CHK" � := 1

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 3 AND YJIMPB� XE "YJIMPB" � ( 3) THEN 

YJ90CHK� XE "YJ90CHK" � := 1

IF (XJIMPLEV� XE "XJIMPLEV" � = 4 AND ((YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6).CARDINAL=1) 

AND (4 IN YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6)) THEN 

YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 4 AND YJIMPB� XE "YJIMPB" � = 4) THEN 

YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 4 AND ((YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6).CARDINAL=1) 

AND (4 NOT IN YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6)) THEN 

YJ90CHK� XE "YJ90CHK" � := 1

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 4 AND YJIMPB� XE "YJIMPB" � ( 4) THEN

YJ90CHK� XE "YJ90CHK" � := 1

IF (XJIMPLEV� XE "XJIMPLEV" � = 5 AND ((YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6).CARDINAL=1) 

AND (6 IN YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6)) THEN 

YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 5 AND YJIMPB� XE "YJIMPB" � = 6) THEN

YJ90CHK� XE "YJ90CHK" � := 2

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 5 AND ((YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6).CARDINAL=1) 

AND (6 NOT IN YJLEVB_1� XE "YJLEVB_1-YJLEVB_6" �-YJLEVB_6))

THEN 

YJ90CHK� XE "YJ90CHK" � := 1

ELSEIF (XJIMPLEV� XE "XJIMPLEV" � = 5 AND YJIMPB� XE "YJIMPB" � ( 6) THEN

YJ90CHK� XE "YJ90CHK" � := 1

IF (XJIMPLEV� XE "XJIMPLEV" � = 9) THEN

YJ90CHK� XE "YJ90CHK" � := DKN



IF (YJNEGCHK� XE "YJNEGCHK" � = 1 AND YJ90CHK� XE "YJ90CHK" � = 1 AND XJIMPLEV� XE "XJIMPLEV" � ( 1 AND XJIMPLEV ( 4) THEN 

YJ901_1� XE "YJ901_1-YJ901_X" �-YJ901_X

IF (YJNEGCHK = 2 AND YJ90CHK = 1 AND XJIMPLEV ( 1 AND XJIMPLEV ( 4) THEN 

YJ902_1� XE "YJ902_1-YJ902_X" �-YJ902_X



IF (YJNEGCHK ( 2) THEN 

YJFACA_1� XE "YJFACA_1-YJFACA_X" �-YJFACA_X

IF (YJNEGCHK = 2) THEN 

YJFACB_1� XE "YJFACB_1-YJFACB_X" �-YJFACB_X



IF  (YJNEGCHK ( 2) THEN 

JFILL04 := “Still thinking about”

IF (YJNEGCHK = 2) THEN 

JFILL04 := “Thinking again about”

YJNPHY

YJNSTF

YJNREC

YJNRED

YJNPAY

YJNHRS� XE "YJNHRS" �

IF (YJNPHY� XE "YJNPHY" � = 1) THEN 

YJLPHY_1� XE "YJLPHY_1-YJLPHY_4" �-YJLPHY_4

IF (YJNSTF� XE "YJNSTF" � = 1) THEN 

YJLSTF_1� XE "YJLSTF_1-YJLSTF_4" �-YJLSTF_4

IF (YJNREC� XE "YJNREC" � = 1) THEN 

YJLREC_1� XE "YJLREC_1-YJLREC_4" �-YJLREC_4

IF (YJNRED� XE "YJNRED" � = 1) THEN 

YJLRED_1� XE "YJLRED_1-YJLRED_4" �-YJLRED_4

IF (YJNPAY� XE "YJNPAY" � = 1) THEN 

YJLPAY_1� XE "YJLPAY_1-YJLPAY_4" �-YJLPAY_4

IF (YJNHRS� XE "YJNHRS" � = 1) THEN

YJLHRS_1� XE "YJLHRS_1-YJLHRS_4" �-YJLHRS_4

IF (YJNPHY� XE "YJNPHY" � = 2 AND YBSINGLE� XE "YBSINGLE" � = 2 AND YBHO� XE "YBHO" � = 2) THEN 

YJHPHY_1� XE "YJHPHY_1-YJHPHY_3" �-YJHPHY_3

IF (YJNSTF� XE "YJNSTF" � = 2 AND YBSINGLE� XE "YBSINGLE" � = 2 AND YBHO� XE "YBHO" � = 2) THEN 

YJHSTF_1� XE "YJHSTF_1-YJHSTF_3" �-YJHSTF_3

IF (YJNREC� XE "YJNREC" � = 2 AND YBSINGLE� XE "YBSINGLE" � = 2 AND YBHO� XE "YBHO" � = 2) THEN 

YJHREC_1� XE "YJHREC_1-YJHREC_3" �-YJHREC_3

IF (YJNRED� XE "YJNRED" � = 2 AND YBSINGLE� XE "YBSINGLE" � = 2 AND YBHO� XE "YBHO" � = 2) THEN 

YJHRED_1� XE "YJHRED_1-YJHRED_3" �-YJHRED_3

IF (YJNPAY� XE "YJNPAY" � = 2 AND YBSINGLE� XE "YBSINGLE" � = 2 AND YBHO� XE "YBHO" � = 2) THEN 

YJHPAY_1� XE "YJHPAY_1-YJHPAY_3" �-YJHPAY_3

IF (YJNHRS� XE "YJNHRS" � = 2 AND YBSINGLE� XE "YBSINGLE" � = 2 AND YBHO� XE "YBHO" � = 2) THEN 

YJHHRS_1� XE "YJHHRS_1-YJHHRS_3" �-YJHHRS_3



XJNPHY2� XE "XJNPHY2" � := Whether negotiated on working conditions with either the largest manual bargaining unit or the largest non-manual bargaining unit in 1990

XJNSTF2� XE "XJNSTF2" � := Whether negotiated on staffing levels with either the largest manual bargaining unit or the largest non-manual bargaining unit in 1990



IF (YJNEGCHK� XE "YJNEGCHK" � = 1 OR YJNEGCHK=2) THEN 

IF (YJNPHY� XE "YJNPHY" � = 2 AND XJNPHY2� XE "XJNPHY2" � = 1) THEN

YJPHYCHK� XE "YJPHYCHK" � := 1

IF (YJNPHY� XE "YJNPHY" � = 2 AND XJNPHY2� XE "XJNPHY2" � = 2) THEN

YJPHYCHK� XE "YJPHYCHK" � := 2

IF (YJNPHY� XE "YJNPHY" � = 1 AND XJNPHY2� XE "XJNPHY2" � = 1) OR (YJNPHY = 2) AND (XJNPHY2 = 2) THEN

YJPHYCHK� XE "YJPHYCHK" � := 3

IF (YJPHYCHK� XE "YJPHYCHK" � = 1) THEN 

YJPH1_1� XE "YJPH1_1-YJPH1_X" �-YJPH1_X

IF (YJPHYCHK� XE "YJPHYCHK" � = 2) THEN 

YJPH2_1� XE "YJPH2_1-YJPH2_X" �-YJPH2_X

IF (YJNEGCHK = 1 OR YJNEGCHK=2) THEN 

IF (YJNSTF = 2 AND XJNSTF2 = 1) THEN

YJSTFCHK� XE "YJSTFCHK" � := 1

IF (YJNSTF = 1 AND XJNSTF2 = 2) THEN

YJSTFCHK := 2

IF (YJNSTF = 1) AND (XJNSTF2 = 1) OR (YJNSTF = 2) AND (XJNSTF2 = 2) THEN

YJSTFCHK := 3

IF (YJSTFCHK = 1) THEN 

YJST1_1� XE "YJST1_1-YJST1_X" �-YJST1_X

IF (YJSTFCHK = 2) THEN 

YJST2_1� XE "YJST2_1-YJST2_X" �-YJST2_X



IF (YJNEGCHK = 3 OR YJNEGCHK = 5) THEN 

YJEXIS90

IF (YJEXIS90� XE "YJEXIS90" � = 1) THEN

YJIMP90� XE "YJIMP90" �

IF (YJEXIS90� XE "YJEXIS90" � = 2 OR YJEXIS90 = DKN) THEN 

YJWORK90� XE "YJWORK90" �

IF (YJWORK90� XE "YJWORK90" � = 1) THEN

YJPY90_1� XE "YJPY90_1-YJPY90_X" �-YJPY90_X

IF ((YGCOVER2� XE "YGCOVER2" � < 100 AND (YGHOWNEG� XE "YGHOWNEG" � = 1 OR YFTOTREC� XE "YFTOTREC" �=1)) OR 

(YGCOVER3� XE "YGCOVER3" � < 100)) THEN 

YJUNCHK� XE "YJUNCHK" �:= 1

ELSE 

YJUNCHK� XE "YJUNCHK" �:= 2

IF (YJUNCHK� XE "YJUNCHK" � = 1) THEN 

YJUNLV_1� XE "YJUNLV_1-YJUNLV_2" �-YJUNLV_2

Computer displays warning if respondent gives codes 1 and 2 together, or gives codes 3 and 4 together.

IF (4 IN YJUNLV_1� XE "YJUNLV_1-YJUNLV_2" �-YJUNLV_2) THEN 

YJULVOTH� XE "YJULVOTH" �

YJUNHOW� XE "YJUNHOW" �

YJUNFA_1� XE "YJUNFA_1-YJUNFA_X" �-YJUNFA_X

IF (YFTOTREC� XE "YFTOTREC" � = 0) THEN

YJNOLV_1� XE "YJNOLV_1-YJNOLV_2" �-YJNOLV_2

Computer displays warning if respondent gives codes 1 and 2 together, or gives codes 3 and 4 together.

IF (4 IN YJNOLV_1� XE "YJNOLV_1-YJNOLV_2" �-YJNOLV_2) THEN 

YJNLVOTH� XE "YJNLVOTH" �

YJNOHOW� XE "YJNOHOW" �

YJNOFA_1� XE "YJNOFA_1-YJNOFA_X" �-YJNOFA_X

YJNONCOM� XE "YJNONCOM" �





Section K : The closed shop





IF (YEUNIMEM� XE "YEUNIMEM" � >0 OR YEANYMEM� XE "YEANYMEM" � = 1) THEN 

YKSHOP_1� XE "YKSHOP_1-YKSHOP_4" �-YKSHOP_4

IF (6 IN YKSHOP_1� XE "YKSHOP_1-YKSHOP_4" �-YKSHOP_4) THEN 

YKSHPOTH� XE "YKSHPOTH" �



XKSHOP� XE "XKSHOP" � := Establishment operated a closed shop in 1990, either for manual workers or non-manual workers



IF ((1 IN YKSHOP_1� XE "YKSHOP_1-YKSHOP_4" �-YKSHOP_4) OR (2 IN YKSHOP_1-YKSHOP_4)) THEN 

YKPREENT� XE "YKPREENT" �

IF (XKSHOP� XE "XKSHOP" � = 1) THEN

YKKEPT_1� XE "YKKEPT_1-YKKEPT_X" �-YKKEPT_X

IF ((1 NOT IN YKSHOP_1-YKSHOP_4) AND (2 NOT IN YKSHOP_1-YKSHOP_4)

AND XKSHOP = 1) THEN

YKEND_1� XE "YKEND_1-YKEND_X" �-YKEND_X





Section M : Procedures and agreements





YMPROC_1-YMPROC_5

Computer displays warning if “None” (code 5) is chosen together with any other option

IF (1 IN YMPROC_1-YMPROC_5) THEN 

YMPAYSAM

IF (YMPAYSAM� XE "YMPAYSAM" � = 2) THEN 

YMPAYDOC� XE "YMPAYDOC" �

YMPAYU� XE "YMPAYU" �

IF (YMPAYU� XE "YMPAYU" � = 1 OR YMPAYU = 2) THEN 

YMPAYAGR� XE "YMPAYAGR" �

YMPAYREF� XE "YMPAYREF" �

IF ((2 IN YMPROC_1� XE "YMPROC_1-YMPROC_5" �-YMPROC_5) AND (YEUNIMEM� XE "YEUNIMEM" � > 0 OR YEANYMEM� XE "YEANYMEM" � = 1)) THEN

YMDISU� XE "YMDISU" �

IF (3 IN YMPROC_1� XE "YMPROC_1-YMPROC_5" �-YMPROC_5) THEN

YMGRIEVS� XE "YMGRIEVS" �

IF (YMGRIEVS� XE "YMGRIEVS" � = 1) THEN

YMGTYP� XE "YMGTYP" �

YMDISMIS� XE "YMDISMIS" �

IF (YMDISMIS� XE "YMDISMIS" � = 1) THEN 

YMDISNUM� XE "YMDISNUM" �

YMWARN� XE "YMWARN" �

YMSUSFUL� XE "YMSUSFUL" �

YMSUSRED� XE "YMSUSRED" �

YMSUSNO� XE "YMSUSNO" �

YMDEDUCT� XE "YMDEDUCT" �

IF (YMWARN� XE "YMWARN" � = 1 OR YMSUSFUL� XE "YMSUSFUL" � = 1 OR YMSUSRED� XE "YMSUSRED" � = 1 OR YMSUSNO� XE "YMSUSNO" � = 1 

OR YMDEDUCT� XE "YMDEDUCT" � = 1) THEN 

YMNUM� XE "YMNUM" �

YMTRIBUN� XE "YMTRIBUN" �





Section N : Payment systems





YNPBR� XE "YNPBR" �

IF (YNPBR� XE "YNPBR" � = YES) THEN

IF (YAUNSKIL� XE "YAUNSKIL" � > 0) THEN 

YNUSKPBR� XE "YNUSKPBR" �

IF (YNUSKPBR� XE "YNUSKPBR" � = 1) THEN 

YNUSK_1� XE "YNUSK_1-YNUSK_3" �-YNUSK_3

IF (YASEMI� XE "YASEMI" � > 0) THEN 

YNSSKPBR� XE "YNSSKPBR" �

IF (YNSSKPBR� XE "YNSSKPBR" � = 1) THEN 

YNSSK_1� XE "YNSSK_1-YNSSK_3" �-YNSSK_3

IF (YASKILL� XE "YASKILL" � > 0) THEN 

YNSKLPBR� XE "YNSKLPBR" �

IF (YNSKLPBR� XE "YNSKLPBR" � = 1) THEN 

YNSKL_1� XE "YNSKL_1-YNSKL_3" �-YNSKL_3

IF (YACLERIC� XE "YACLERIC" � > 0) THEN 

YNCLEPBR� XE "YNCLEPBR" �

IF (YNCLEPBR� XE "YNCLEPBR" � = 1) THEN 

YNCLE_1� XE "YNCLE_1-YNCLE_3" �-YNCLE_3

IF (YASUPVIS� XE "YASUPVIS" � > 0) THEN 

YNSUPPBR� XE "YNSUPPBR" �

IF (YNSUPPBR = 1) THEN 

YNSUP_1� XE "YNSUP_1-YNSUP_3" �-YNSUP_3

IF (YAJUNPRO > 0) THEN 

YNJUNPBR

IF (YNJUNPBR = 1) THEN 

YNJUN_1� XE "YNJUN_1-JNJUN_3" �-YNJUN_3

IF (YASENPRO > 0) THEN 

YNSENPBR

IF (YNSENPBR� XE "YNSENPBR" � = 1) THEN 

YNSEN_1� XE "YNSEN_1-YNSEN_3" �-YNSEN_3

IF (YAMANAGR� XE "YAMANAGR" �> 0) THEN 

YNMGRPBR� XE "YNMGRPBR" �

IF (YNMGRPBR� XE "YNMGRPBR" � = 1) THEN 

YNMGR_1� XE "YNMGR_1-YNMGR_3" �-YNMGR_3

YNMERIT� XE "YNMERIT" �

IF (YNMERIT� XE "YNMERIT" � = 1) THEN

IF (YAUNSKIL� XE "YAUNSKIL" � > 0) THEN YNUSKMER� XE "YNUSKMER" �

IF (YASEMI� XE "YASEMI" � > 0) THEN YNSSKMER� XE "YNSSKMER" �

IF (YASKILL� XE "YASKILL" � > 0) THEN YNSKLMER� XE "YNSKLMER" �

IF (YACLERIC� XE "YACLERIC" � > 0) THEN YNCLEMER� XE "YNCLEMER" �

IF (YASUPVIS� XE "YASUPVIS" � > 0) THEN YNSUPMER� XE "YNSUPMER" �

IF (YAJUNPRO� XE "YAJUNPRO" � > 0) THEN YNJUNMER� XE "YNJUNMER" �

IF (YASENPRO� XE "YASENPRO" � > 0) THEN YNSENMER� XE "YNSENMER" �

IF (YAMANAGR� XE "YAMANAGR" � > 0) THEN YNMGRMER� XE "YNMGRMER" �



XNMANPBR� XE "XNMANPBR" � := Whether payment by results for manual workers in 1990

XNNONPBR� XE "XNNONPBR" � := Whether payment by results for non-manual workers in 1990



IF (YAUNSKIL� XE "YAUNSKIL" � > 0 OR YASEMI� XE "YASEMI" � > 0 OR YASKILL� XE "YASKILL" � > 0) THEN

MANWRK97 = 1

ELSE

MANWRK97 = 2

IF (YACLERIC� XE "YACLERIC" � > 0 OR YASUPVIS� XE "YASUPVIS" � > 0 OR YAJUNPRO� XE "YAJUNPRO" � > 0 OR YASENPRO� XE "YASENPRO" � > 0 OR YAMANAGR� XE "YAMANAGR" � > 0) THEN

NONMAN97 = 1

ELSE

NONMAN97 = 2



IF (XNMANPBR� XE "XNMANPBR" � = 1 AND YNUSKPBR� XE "YNUSKPBR" � ( 1 AND YNSSKPBR� XE "YNSSKPBR" � ( 1 AND YNSKLPBR� XE "YNSKLPBR" � ( 1 

AND MANWRK97 = 1) THEN

YNMANCHK� XE "YNMANCHK" � := 1

IF (XNMANPBR� XE "XNMANPBR" � = 2 AND (YNUSKPBR� XE "YNUSKPBR" � = 1 OR YNSSKPBR� XE "YNSSKPBR" � = 1 OR YNSKLPBR� XE "YNSKLPBR" � = 1)) THEN 

	YNMANCHK� XE "YNMANCHK" � := 2

IF (XNMANPBR� XE "XNMANPBR" � = 2 AND YNUSKPBR� XE "YNUSKPBR" � ( 1 AND YNSSKPBR� XE "YNSSKPBR" � ( 1 AND YNSKLPBR� XE "YNSKLPBR" � ( 1 

AND MANWRK97 = 1) THEN

YNMANCHK� XE "YNMANCHK" � := 3

IF (XNMANPBR� XE "XNMANPBR" � = 1 AND (YNUSKPBR� XE "YNUSKPBR" � = 1 OR YNSSKPBR� XE "YNSSKPBR" � = 1 OR YNSKLPBR� XE "YNSKLPBR" � = 1)) THEN 

	YNMANCHK� XE "YNMANCHK" � := 3

IF (YNMANCHK� XE "YNMANCHK" � = 1) THEN 

YNMA1_1� XE "YNMA1_1-YNMA1_X" �-YNMA1_X

IF (YNMANCHK� XE "YNMANCHK" � = 2) THEN 

YNMA2_1� XE "YNMA2_1-YNMA2_X" �-YNMA2_X

IF (XNNONPBR� XE "XNNONPBR" � = 1 AND YNCLEPBR� XE "YNCLEPBR" � ( 1 AND YNSUPPBR� XE "YNSUPPBR" � ( 1 AND YNJUNPBR� XE "YNJUNPBR" � ( 1 

AND YNSENPBR� XE "YNSENPBR" � ( 1 AND YNMGRPBR� XE "YNMGRPBR" � ( 1 AND NONMAN97 = 1) THEN

YNNONCHK� XE "YNNONCHK" � := 1

IF (XNNONPBR� XE "XNNONPBR" � = 2 AND (YNCLEPBR� XE "YNCLEPBR" � = 1 OR YNSUPPBR� XE "YNSUPPBR" � = 1 OR YNJUNPBR� XE "YNJUNPBR" � = 1 

OR YNSENPBR� XE "YNSENPBR" � = 1 OR YNMGRPBR� XE "YNMGRPBR" � = 1) THEN 

YNNONCHK� XE "YNNONCHK" � := 2

IF (XNNONPBR� XE "XNNONPBR" � = 2 AND YNCLEPBR� XE "YNCLEPBR" � ( 1 AND YNSUPPBR� XE "YNSUPPBR" � ( 1 AND YNJUNPBR� XE "YNJUNPBR" � ( 1 

AND YNSENPBR� XE "YNSENPBR" � ( 1 AND YNMGRPBR� XE "YNMGRPBR" � ( 1 AND NONMAN97 = 1) THEN

YNNONCHK� XE "YNNONCHK" � := 3

IF (XNNONPBR� XE "XNNONPBR" � = 1 AND YNCLEPBR� XE "YNCLEPBR" � = 1 OR YNSUPPBR� XE "YNSUPPBR" � = 1 OR YNJUNPBR = 1 

OR YNSENPBR = 1 OR YNMGRPBR = 1) THEN 

YNNONCHK := 3

IF (YNNONCHK = 1) THEN 

YNNM1_1� XE "YNNM1_1-YNNM1_X" �-YNNM1_X

IF (YNNONCHK� XE "YNNONCHK" � = 2) THEN 

YNNM2_1� XE "YNNM2_1-YNNM2_X" �-YNNM2_X



YNGROSS� XE "YNGROSS" �

Computer displays warning asking interviewer to request confirmation if figure given is less than £5,000

IF (YNGROSS� XE "YNGROSS" �=RESPONSE) THEN

NFILL01 := “£(YNGROSS� XE "YNGROSS" �/2) or less per year”

IF (YNGROSS� XE "YNGROSS" � = DKN OR YNGROSS = REFUSE) THEN

NFILL01 := “half or less of the average earnings of full-time employees here”

IF (YNGROSS� XE "YNGROSS" �=RESPONSE) THEN

NFILL02 := “£(YNGROSS� XE "YNGROSS" �*2) or more per year”

IF (YNGROSS� XE "YNGROSS" � = DKN OR YNGROSS = REFUSE) THEN

NFILL02 := “twice or more of the average earnings of full-time employees here”

YNHALF� XE "YNHALF" �

YNTWICE� XE "YNTWICE" �

Computer displays warning if sum of YNHALF� XE "YNHALF" � and YNTWICE� XE "YNTWICE" � is greater than 100% 

IF (MANWRK97=1) THEN

YNMANTIM� XE "YNMANTIM" �

IF (NONMAN97 = 1) THEN

YNNONTIM� XE "YNNONTIM" �

IF (YBSINGLE� XE "YBSINGLE" �=2) THEN

NFILL03 := “or the organisation owning this establishment”

YNSCEM_1� XE "YNSCEM_1-YNSCEM_5" �-YNSCEM_5

Computer displays warning if “None” is given together with another option



XNPROFIT� XE "XNPROFIT" � := Whether profit sharing scheme(s) present in 1990



IF (XNPROFIT� XE "XNPROFIT" � = 2 AND ((1 IN YNSCEM_1� XE "YNSCEM_1-YNSCEM_5" �-YNSCEM_5) 

OR (2 IN YNSCEM_1� XE "YNSCEM_1-YNSCEM_5" �-YNSCEM_5))) THEN 

YNPROCHK� XE "YNPROCHK" � := 1

IF (XNPROFIT� XE "XNPROFIT" � = 1 AND (1 NOT IN YNSCEM_1� XE "YNSCEM_1-YNSCEM_5" �-YNSCEM_5) 

AND (2 NOT IN YNSCEM_1� XE "YNSCEM_1-YNSCEM_5" �-YNSCEM_5)) THEN

YNPROCHK� XE "YNPROCHK" � := 2

IF (XNPROFIT� XE "XNPROFIT" � = 2 AND (1 NOT IN YNSCEM_1� XE "YNSCEM_1-YNSCEM_5" �-YNSCEM_5) 

AND (2 NOT IN YNSCEM_1� XE "YNSCEM_1-YNSCEM_5" �-YNSCEM_5)) THEN

YNPROCHK� XE "YNPROCHK" � := 3

IF (XNPROFIT� XE "XNPROFIT" � = 1 AND ((1 IN YNSCEM_1� XE "YNSCEM_1-YNSCEM_5" �-YNSCEM_5) 

OR (2 IN YNSCEM_1� XE "YNSCEM_1-YNSCEM_5" �-YNSCEM_5))) THEN

YNPROCHK� XE "YNPROCHK" � := 3

IF (YNPROCHK� XE "YNPROCHK" � = 1) THEN 

YNPR1_1� XE "YNPR1_1-YNPR1_X" �-YNPR1_X

IF (YNPROCHK� XE "YNPROCHK" � = 2) THEN 

YNPR2_1� XE "YNPR2_1-YNPR2_X" �-YNPR2_X



XNSHARE� XE "XNSHARE" � := Whether non-executive share ownership scheme present in 1990



IF (XNSHARE� XE "XNSHARE" � = 2 AND ((3 IN YNSCEM_1-YNSCEM_5) 

OR (5 IN YNSCEM_1-YNSCEM_5))) THEN 

YNSHRCHK:= 1

IF (XNSHARE = 1 AND (3 NOT IN YNSCEM_1-YNSCEM_5) 

AND (5 NOT IN YNSCEM_1-YNSCEM_5)) THEN

YNSHRCHK:= 2

IF (XNSHARE = 1 AND ((3 IN YNSCEM_1-YNSCEM_5) 

OR (5 IN YNSCEM_1-YNSCEM_5))) THEN 

YNSHRCHK:= 3

IF (XNSHARE = 2 AND (3 NOT IN YNSCEM_1-YNSCEM_5) 

AND (5 NOT IN YNSCEM_1� XE "YNSCEM_1-YNSCEM_5" �-YNSCEM_5)) THEN

YNSHRCHK� XE "YNSHRCHK" �:= 3

IF (YNSHRCHK� XE "YNSHRCHK" � = 1) THEN 

YNSH1_1� XE "YNSH1_1-YNSH1_X" �-YNSH1_X

IF (YNSHRCHK� XE "YNSHRCHK" � = 2) THEN 

YNSH2_1� XE "YNSH2_1-YNSH2_X" �-YNSH2_X

IF ((3 IN YNSCEM_1� XE "YNSCEM_1-YNSCEM_5" �-YNSCEM_5) OR (4 IN YNSCEM_1-YNSCEM_5) 

OR (5 IN YNSCEM_1� XE "YNSCEM_1-YNSCEM_5" �-YNSCEM_5)) THEN 

YNSHPROP� XE "YNSHPROP" �





Section P : Consultation and communication





YPJCC� XE "YPJCC" �



XPJCC� XE "XPJCC" � := Whether a JCC was present in 1990



IF (XPJCC� XE "XPJCC" � =1  AND YPJCC� XE "YPJCC" � =1) THEN 

YPJCCCHK� XE "YPJCCCHK" �:= 3

ELSEIF (XPJCC� XE "XPJCC" � =2 AND YPJCC� XE "YPJCC" � =2) THEN 

YPJCCCHK� XE "YPJCCCHK" �:= 3

ELSEIF (XPJCC� XE "XPJCC" � =1 AND YPJCC� XE "YPJCC" � =2) THEN 

YPJCCCHK� XE "YPJCCCHK" �:=1

ELSEIF (XPJCC� XE "XPJCC" � =2 AND YPJCC� XE "YPJCC" � =1) THEN 

YPJCCCHK� XE "YPJCCCHK" �:= 2

IF (YPJCCCHK� XE "YPJCCCHK" � = 1) THEN 

YPJC1_1� XE "YPJC1_1-YPJC1_X" �-YPJC1_X

IF (YPJCCCHK� XE "YPJCCCHK" � = 2) THEN 

YPJC2_1� XE "YPJC2_1-YPJC2_X" �-YPJC2_X

IF (YPJCC� XE "YPJCC" � = 1) THEN 

YPJCC� XE "YPJCC" �NUM� XE "YPJCCNUM" �

YPJCCNAM� XE "YPJCCNAM" �

IF ((YPJCCNAM� XE "YPJCCNAM" � = DKN OR YPJCCNAM = REFUSE) AND YPJCC� XE "YPJCC" �NUM� XE "YPJCCNUM" �= 1) THEN 

PFILL01 := 'this committee'

ELSEIF ((YPJCCNAM� XE "YPJCCNAM" � = DKN OR YPJCCNAM = REFUSE) AND (YPJCC� XE "YPJCC" �NUM� XE "YPJCCNUM" � = 2

OR YPJCC� XE "YPJCC" �NUM� XE "YPJCCNUM" � = 3)) THEN 

PFILL01 := 'the most important committee'

ELSEIF (YPJCCNAM� XE "YPJCCNAM" � ( DKN AND YPJCCNAM ( REFUSE) THEN 

PFILL01 := YPJCCNAM� XE "YPJCCNAM" �

YPJCCNEG� XE "YPJCCNEG" �

IF (YPJCC� XE "YPJCC" � = 1 AND (YEUNIMEM� XE "YEUNIMEM" � > 0 OR YEANYMEM� XE "YEANYMEM" �=1)) THEN

YPJCCREP� XE "YPJCCREP" �

IF (YPJCC� XE "YPJCC" � = 1) THEN

YPJCCFRE� XE "YPJCCFRE" �

YPJCCMAN� XE "YPJCCMAN" �

YPJCCIMP� XE "YPJCCIMP" �

IF (YBSINGLE = 2 AND YBHO = 2) THEN 

YPJCCHI� XE "YPJCCHI" �

IF (YPJCCHI = 1) THEN 

YPHIREP� XE "YPHIREP" �

YPHS� XE "YPHS" �

IF (YPHS = 5) THEN 

YPHSOTH� XE "YPHSOTH" �

YPUSECOM� XE "YPUSECOM" �

IF (YPUSECOM = 1) THEN 

YPCOM_1-YPCOM_8

IF (8 IN YPCOM_1� XE "YPCOM_1-YPCOM_8" �-YPCOM_8) THEN 

YPCOMOTH� XE "YPCOMOTH" �

YPINFTC� XE "YPINFTC" �

YPINFHS� XE "YPINFHS" �

YPINFSTF� XE "YPINFSTF" �

YPINFMET� XE "YPINFMET" �

YPCONTC� XE "YPCONTC" �

YPCONHS� XE "YPCONHS" �

YPCONSTF� XE "YPCONSTF" �

YPCONMET� XE "YPCONMET" �

YPINFINV� XE "YPINFINV" �

YPINFFIN� XE "YPINFFIN" �

IF (YBSINGLE� XE "YBSINGLE" � = 2) THEN 

YPINFORG� XE "YPINFORG" �





Section Q : Industrial action





YQACT_1� XE "YQACT_1-YQACT_11" �-YQACT_11

Computer displays warning if “None” is chosen together with another option

IF (11 IN YQACT_1� XE "YQACT_1-YQACT_11" �-YQACT_11) THEN

YQACTOTH� XE "YQACTOTH" �





Section R : Employment practices





YRREDUC� XE "YRREDUC" �

IF (YRREDUC� XE "YRREDUC" � = 1) THEN 

YRRED_1� XE "YRRED_1-YRRED_9" �-YRRED_9

IF (9 IN YRRED_1� XE "YRRED_1-YRRED_9" �-YRRED_9) THEN 

YRREDOTH� XE "YRREDOTH" �

YRWASTE� XE "YRWASTE" �

YRESTAB� XE "YRESTAB" �

YRRETIRE� XE "YRRETIRE" �

YRVOL� XE "YRVOL" �

YRCOMP� XE "YRCOMP" �

YRTERM� XE "YRTERM" �

IF (YBSINGLE� XE "YBSINGLE" � = 2) THEN 

YRORG� XE "YRORG" �

YROTHMET� XE "YROTHMET" �

IF (YROTHMET� XE "YROTHMET" � = 1) THEN 

YROTHM2� XE "YROTHM2" �

YRRECRUT� XE "YRRECRUT" �

YRLIMIT� XE "YRLIMIT" �

IF (YRLIMIT� XE "YRLIMIT" � = 1) THEN 

YRLIM_1� XE "YRLIM_1-YRLIM_8" �-YRLIM_8

IF (8 IN YRLIM_1� XE "YRLIM_1-YRLIM_8" �-YRLIM_8) THEN 

YRLIMOTH� XE "YRLIMOTH" �



XRFORMAL� XE "XRFORMAL" � := Whether work organisation limited by a formal agreement in 1990



IF ((4 IN YRLIM_1-YRLIM_8) AND XRFORMAL = 2) THEN

YRAGCHK := 1

IF ((4 NOT IN YRLIM_1-YRLIM_8) AND XRFORMAL = 1) THEN

YRAGCHK := 2

IF ((4 NOT IN YRLIM_1� XE "YRLIM_1-YRLIM_8" �-YRLIM_8) AND XRFORMAL� XE "XRFORMAL" � = 2) THEN

YRAGCHK� XE "YRAGCHK" � := 3

IF ((4 IN YRLIM_1� XE "YRLIM_1-YRLIM_8" �-YRLIM_8) AND XRFORMAL� XE "XRFORMAL" � = 1) THEN

YRAGCHK� XE "YRAGCHK" � := 3

IF (YRAGCHK� XE "YRAGCHK" � = 1) THEN

YRAG1_1� XE "YRAG1_1-YRAG1_X" �-YRAG1_X

IF (YRAGCHK� XE "YRAGCHK" � = 2) THEN

YRAG2_1� XE "YRAG2_1-YRAG2_X" �-YRAG2_X





Section S : Workforce composition





YSFIXED� XE "YSFIXED" �

YSFREE_1� XE "YSFREE_1-YSFREE_3" �-YSFREE_3

Computer displays warning if “No, none” chosen together with another option

YSETHNIC� XE "YSETHNIC" �





Section T : Workforce outcomes





YTRESNUM� XE "YTRESNUM" �

YTINJURY� XE "YTINJURY" �

IF (YTINJURY� XE "YTINJURY" � = 1)

THEN YTINJNUM� XE "YTINJNUM" �





Section U : Economic context



IF ((YBSINGLE� XE "YBSINGLE" � = 1 OR YBSELLS� XE "YBSELLS" � = 1) AND YBSTATUS� XE "YBSTATUS" � ( 1 AND YBSTATUS ( 7) THEN

YURANGE� XE "YURANGE" �

IF (YBSINGLE� XE "YBSINGLE" � = 2) THEN

YUSELOUT� XE "YUSELOUT" �

IF   (YBSTATUS� XE "YBSTATUS" � ( 1 AND YBSTATUS ( 7)  THEN

YUCOMPET� XE "YUCOMPET" �

IF ((YBSINGLE� XE "YBSINGLE" � = 1 OR YBSELLS� XE "YBSELLS" � = 1) AND YBSTATUS� XE "YBSTATUS" � ( 1 AND YBSTATUS ( 7) THEN

YUMARKET� XE "YUMARKET" �



IF (YBSTATUS� XE "YBSTATUS" � ( 1 AND YBSTATUS ( 7) THEN

UFILL01 := “sales revenue”

ELSEIF (YBSTATUS� XE "YBSTATUS" � > 7) THEN

UFILL01 := “total budget”



YULABCST� XE "YULABCST" �





Section V : Performance and evaluation measures





YVLABPRO� XE "YVLABPRO" �

IF ((YBSINGLE = 1 OR YBSELLS = 1) AND YBSTATUS ( 1 AND YBSTATUS ( 7) THEN

YVFINPER

IF (YVFINPER = 1) THEN

YVFINBTR� XE "YVFINBTR" �

IF (YVFINPER� XE "YVFINPER" � = 2) THEN

YVFINBLW� XE "YVFINBLW" �

YVISS12� XE "YVISS12" �

YVISS90� XE "YVISS90" �

YVIR� XE "YVIR" �

IF (YEUNIMEM� XE "YEUNIMEM" � > 0 OR YEANYMEM� XE "YEANYMEM" �=1) THEN

YVURELS� XE "YVURELS" �

YVCHA_1� XE "YVCHA_1-YVCHA_X" �-YVCHA_X



��ADVANCE \d 12"�INDEX OF VARIABLE NAMES�tc "INDEX OF VARIABLE NAMES"��



The first number in the index gives the whereabouts of the written question, whereas the second number (and any further numbers) refer to the page(s) where that question appears in the routing rules. 





� INDEX \e "	" \h " " \c "2" ��XAALLEMP	69

XAMONTH	70

XAYEAR	70

XDEAMEM	71

XEUDENS	71, 72

XFTOTREC	73

XGGROUPS	75

XJIMPLEV	77, 78, 79

XJNPHY2	80

XJNSTF2	80

XKSHOP	81

XNMANPBR	83

XNNONPBR	83

XNPROFIT	84

XNSHARE	84

XPJCC	85

XRFORMAL	86, 87

YAALLEMP	6, 68, 69, 71

YACLERIC	7, 68, 82, 83

YAEMP1YR	7, 68

YAFTFEM	6, 68

YAFTMALE	6, 68

YAJUNPRO	7, 68, 83

YAMANAGR	7, 68, 83

YAPTFEM	6, 68

YAPTMALE	6, 68

YASEMI	6, 68, 82, 83

YASENPRO	7, 68, 83

YASKILL	6, 68, 82, 83

YASUPVIS	7, 68, 82, 83

YATOT1	68

YATOT2	68

YAUNSKIL	6, 68, 82, 83

YBADDCHK	8, 68

YBADDRES	8, 68

YBAMCHK	9, 68

YBEMD_1-YBEMD_X	11, 69

YBEMI_1-YBEMI_X	10, 69

YBEMPCHK	10, 69

YBEMPREL	9, 69

YBEMPS	9, 68

YBHO	14, 70, 80

YBHOSITE	13, 69

YBMIC_1-YBMIC_11	11, 69

YBNAM_1-YBNAM_5	8, 68, 70

YBNAMCHK	8, 68

YBNAMCO1	12, 69

YBNAMCO2	12, 69

YBNAMOTH	8, 68

YBNAMUCC	12, 69

YBOWN_1-YBOWN_7	14, 70

YBOWN2	13, 70

YBOWNCHK	8, 68, 70

YBOWNOTH	14, 70

YBPAYDET	10, 69

YBPRODUC	9, 68

YBSELLS	14, 70, 87

YBSIC_1-YBSIC_7	10, 69, 70

YBSICCHK	10, 69

YBSICDES	10, 69

YBSICOTH	10, 69

YBSINGLE	11,69, 70, 71, 80, 84, 86, 87

YBSPCHK	9, 68

YBSTATUS	11, 69, 87

YBSTRUC	9, 68

YBSUBSID	12, 69

YBUCCCHK	13, 70

YBUKOWN	12, 69

YBUKTOT	13, 69

YBUKTOTH	13, 69

YBULTCO	12, 69

YBWORK	9, 68

YCESTMTH	15, 70

YCESTYR	15, 70

YCJOBMTH	15, 70

YCJOBYR	15, 70

YCSENIOR	15, 70

YCSTAFF	15, 70

YCTITLE	15, 70

YDBOARD	17, 71

YDEA1_1-YDEA1_X	19, 71

YDEA2_1-YDEA2_X	19, 71

YDEACHK	19, 71

YDEAMEM	18, 71

YDEANAM	18, 71

YDEMP_1-YDEMP_11	18, 71

YDMAN_1-YDMAN_11	18, 71

YDNEWMAN	16, 70

YDNEWOTH	16, 70

YDRECOG	16, 70

YDRECOTH	16, 70

YDSUROTH	17, 70

YDSURP	17, 70

YDTOPBOD	17, 71

YEANYMEM	20, 71, 72, 74, 81, 82, 85, 88

YERECRUT	22, 72

YESUB_1-YDSUB_5	22, 72

YESUBCHK	22, 72

YESUBOTH	22, 72

YEUDCHK1	20, 71, 72

YEUDCHK2	20, 72

YEUDCHK3	20, 72

YEUDCHK4	21, 72

YEUDD_1-YEUDD_X	21, 72

YEUDENS	20, 71, 72

YEUDI_1-YEUD1_X	21, 72

YEUNIMEM	20, 71, 72, 74, 81, 82, 85, 88

YEVIEWS	22, 72

YEVWOTH	22, 72

YFASKREC	26, 74

YFDREC1	25, 73

YFDREC2	26, 74

YFR90_1-YFR90_X	24, 73

YFR98_1-YFR98_10	24, 73

YFR98OTH	24, 73

YFRCHK1	24, 73

YFRCHK2	24, 73, 74

YFREC1-YFREC14	23, 73

YFRECEXT	23, 73

YFRN_1-YFRN_10	25, 73

YFRNDOTH	25, 73

YFRNIOTH	25, 73

YFRS_1-YFRS_11	26, 74

YFRSDOTH	26, 74

YFRSIOTH	26, 74

YFTOTREC	23, 73, 74, 75, 76, 77, 81

YFUNAM1-YFUNAM14	23, 72

YFUNI1-YFUNI14	23, 72, 73

YFUNINUM	23, 72, 73

YG1BU	27, 74, 75, 76, 77

YG1BUNAM	27, 74, 76, 77

YG90CHK1	28, 75, 76

YG90CHK2	28, 75, 76

YG90EXT1	28, 75, 76, 77

YG90EXT2	29, 75, 76, 77

YG90HAP1	28, 75

YG90HAP2	29, 75

YG90NAM1	28, 75, 77

YG90NAM2	29, 75, 77

YGASKREC	30, 75

YGBU_1-YGBU_9	30, 75

YGBUCHK	30, 75

YGBUDOTH	30, 75

YGBUIOTH	30, 75

YGCOVER1	29, 75

YGCOVER2	29, 75, 81

YGCOVER3	30, 75, 81

YGFORMAL	31, 75

YGGROUPS	30, 75

YGHOWNEG	27, 74, 75, 76, 77, 81

YGLBU	27, 74, 75, 76, 77

YGLBUNAM	27, 74, 76, 77

YGLNUMU	27, 74

YGLUNI1-YGLUNI8	28, 74

YGMANYBU	29, 75

YHFT	32, 76

YHOTHER	32, 76

YHOUTOTH	32, 76

YHOUTSID	32, 76

YHOUTTYP	32, 76

YHUREPS	32, 76

YJ901_1-YJ901_X	35, 79

YJ902_1-YJ902_X	36, 79

YJ90CHK	35, 77, 78, 79

YJEXIS90	38, 81

YJFACA_1-YJFACA_X	36, 79

YJFACB_1-YJFACB_X	36, 79

YJFACC_1-YJFACC_X	35, 77

YJHHRS_1-YJHHRS_3	37, 80

YJHPAY_1-YJHPAY_3	37, 80

YJHPHY_1-YJHPHY_3	37, 80

YJHREC_1-YJHREC_3	37, 80

YJHRED_1-YJHRED_3	37, 80

YJHSTF_1-YJHSTF_3	37, 80

YJIMAOTH	33, 77

YJIMBOTH	34, 77

YJIMCOTH	35, 77

YJIMP90	39, 81

YJIMPA	33, 77, 78

YJIMPB	34, 77, 78, 79

YJIMPC	35, 77

YJLEVA_1-YJLEVA_6	33, 76, 77, 78

YJLEVB_1-YJLEVB_6	34, 77, 78, 79

YJLEVC_1-YJLEVC_6	34, 77

YJLHRS_1-YJLHRS_4	37, 80

YJLPAY_1-YJLPAY_4	37, 80

YJLPHY_1-YJLPHY_4	37, 80

YJLREC_1-YJLREC_4	37, 80

YJLRED_1-YJLRED_4	37, 80

YJLSTF_1-YJLSTF_4	37, 80

YJLVAOTH	33, 76

YJLVBOTH	34, 77

YJLVCOTH	34, 77

YJNEGCHK	33, 76, 77, 78, 79, 80

YJNHRS	36, 80

YJNLVOTH	40, 81

YJNOFA_1-YJNOFA_X	41, 81

YJNOHOW	41, 81

YJNOLV_1-YJNOLV_2	40, 81

YJNONCOM	41, 81

YJNPAY	36, 80

YJNPHY	36, 80

YJNREC	36, 80

YJNRED	36, 80

YJNSTF	36, 80

YJPH1_1-YJPH1_X	37, 80

YJPH2_1-YJPH2_X	38, 80

YJPHYCHK	37, 80

YJPY90_1-YJPY90_X	39, 81

YJST1_1-YJST1_X	38, 80

YJST2_1-YJST2_X	38, 80

YJSTFCHK	38, 80

YJULVOTH	40, 81

YJUNCHK	39, 81

YJUNFA_1-YJUNFA_X	40, 81

YJUNHOW	40, 81

YJUNLV_1-YJUNLV_2	40, 81

YJWORK90	39, 81

YKEND_1-YKEND_X	42, 81

YKKEPT_1-YKKEPT_X	42, 81

YKPREENT	42, 81

YKSHOP_1-YKSHOP_4	42, 81

YKSHPOTH	42, 81

YMDEDUCT	45, 82

YMDISMIS	44, 82

YMDISNUM	44, 82

YMDISU	44, 82

YMGRIEVS	44, 82

YMGTYP	44, 82

YMNUM	45, 82

YMPAYAGR	43, 82

YMPAYDOC	43, 82

YMPAYREF	44, 82

YMPAYSAM	43, 82

YMPAYU	43, 82

YMPROC_1-YMPROC_5	43, 82

YMSUSFUL	45, 82

YMSUSNO	45, 82

YMSUSRED	45, 82

YMTRIBUN	45, 82

YMWARN	45, 82

YNCLE_1-YNCLE_3	47, 82

YNCLEMER	49, 83

YNCLEPBR	47, 82, 83

YNGROSS	51, 84

YNHALF	51, 84

YNJUN_1-JNJUN_3	48, 82

YNJUNMER	50, 83

YNJUNPBR	48, 83

YNMA1_1-YNMA1_X	50, 83

YNMA2_1-YNMA2_X	50, 83

YNMANCHK	50, 83

YNMANTIM	51, 84

YNMERIT	49, 83

YNMGR_1-YNMGR_3	48, 83

YNMGRMER	50, 83

YNMGRPBR	48, 83

YNNM1_1-YNNM1_X	51, 84

YNNM2_1-YNNM2_X	51, 84

YNNONCHK	51, 83, 84

YNNONTIM	52, 84

YNPBR	46, 82

YNPR1_1-YNPR1_X	52, 84

YNPR2_1-YNPR2_X	52, 84

YNPROCHK	52, 84

YNSCEM_1-YNSCEM_5	52, 84, 85

YNSEN_1-YNSEN_3	48, 83

YNSENMER	50, 83

YNSENPBR	48, 83

YNSH1_1-YNSH1_X	53, 85

YNSH2_1-YNSH2_X	53, 85

YNSHPROP	53, 85

YNSHRCHK	53, 85

YNSKL_1-YNSKL_3	47, 82

YNSKLMER	49, 83

YNSKLPBR	47, 82, 83

YNSSK_1-YNSSK_3	46, 82

YNSSKMER	49, 83

YNSSKPBR	46, 82, 83

YNSUP_1-YNSUP_3	47, 82

YNSUPMER	49, 83

YNSUPPBR	47, 82, 83

YNTWICE	51, 84

YNUSK_1-YNUSK_3	46, 82

YNUSKMER	49, 83

YNUSKPBR	46, 82, 83

YPCOM_1-YPCOM_8	56, 57, 86

YPCOMOTH	57, 86

YPCONHS	57, 86

YPCONMET	57, 86

YPCONSTF	57, 86

YPCONTC	57, 86

YPHIREP	56, 85

YPHS	56, 85

YPHSOTH	56, 85

YPINFFIN	58, 86

YPINFHS	57, 86

YPINFINV	57, 86

YPINFMET	57, 86

YPINFORG	58, 86

YPINFSTF	57, 86

YPINFTC	57, 86

YPJC1_1-YPJC1_X	54, 85

YPJC2_1-YPJC2_X	54, 85

YPJCC	54, 85

YPJCCCHK	54, 85

YPJCCFRE	55, 85

YPJCCHI	56, 85

YPJCCIMP	56, 85

YPJCCMAN	55, 85

YPJCCNAM	55, 85

YPJCCNEG	55, 85

YPJCCNUM	54, 85

YPJCCREP	55, 85

YPUSECOM	56, 85

YQACT_1-YQACT_11	59, 86

YQACTOTH	59, 86

YRAG1_1-YRAG1_X	61, 87

YRAG2_1-YRAG2_X	61, 87

YRAGCHK	61, 87

YRCOMP	60, 86

YRESTAB	60, 86

YRLIM_1-YRLIM_8	61, 86, 87

YRLIMIT	61, 86

YRLIMOTH	61, 86

YRORG	60, 86

YROTHM2	60, 86

YROTHMET	60, 86

YRRECRUT	60, 86

YRRED_1-YRRED_9	60, 86

YRREDOTH	60, 86

YRREDUC	60, 86

YRRETIRE	60, 86

YRTERM	60, 86

YRVOL	60, 86

YRWASTE	60, 86

YSETHNIC	62, 87

YSFIXED	62, 87

YSFREE_1-YSFREE_3	62, 87

YTINJNUM	63, 87

YTINJURY	63, 87

YTRESNUM	63, 87

YUCOMPET	64, 87

YULABCST	65, 87

YUMARKET	64, 87

YURANGE	64, 87

YUSELOUT	64, 87

YVCHA_1-YVCHA_X	67, 88

YVFINBLW	66, 88

YVFINBTR	66, 87

YVFINPER	66, 88

YVIR	67, 88

YVISS12	66, 88

YVISS90	67, 88

YVLABPRO	66, 87

YVURELS	67, 88
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